
 

   

  Survey Results -- Overview  

 

 

 

MORS Membership Survey - 2008 

Respondents: 313 displayed, 313 total Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

Display:  Display all pages and questions  
  0 filters 

    Disabled 

1. To what professional societies or groups do you currently belong (check all those that apply)? 

 
Response 

Total 
Response 

Percent 
MORS  236 85% 

MAS  52 19% 

INFORMS  97 35% 

SISO  16 6% 

INCOSE  15 5% 

IEEE  28 10% 

ITEA  15 5% 

Others, please specify   65 23% 

Total Respondents  279 

(skipped this question)  34 

2. If you are currently a MORS member, how long have you been a member? 

 
Response 

Total 
Response 

Percent 
1-3 years  60 24% 

3-5 years  46 19% 

5-10 years  56 23% 

More than 10 years  83 34% 

Total Respondents  245 

(skipped this question)  68 

3. 
Currently, membership in MORS costs $75 annually and includes reduced prices for all meetings and a 
subscription to the PHALANX (quarterly bulletin). Subscriptions to the MOR Journal are extra ($70/yr for domestic 
rates). If you are currently a MORS member, when your membership expires, what best describes your intentions 
regarding your membership?  
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Response 

Total 
Response 

Percent 
Definitely will renew  90 36% 

Probably will renew  94 37% 

Probably will not renew  29 11% 

Definitely will not renew  9 4% 

Not sure at this time  31 12% 

Total Respondents  253 

(skipped this question)  60 

4. Please comment regarding your response in question 3. 

View responses to this question    

Total Respondents  127 

(skipped this question)  186 

5. What are the primary reasons you did join or would join MORS (select up to 3)? 

 
Response 

Total 
Response 

Percent 
Membership included in 
registration  156 54% 

Colleague/management 
recommendation  32 11% 

Access to MORS resources 
(PHALANX, MOR Journal, 
website, etc.) 

 98 34% 

Participation in MORS meetings  167 57% 

Ability to interact with like-
minded people/access to peers  140 48% 

Professional Development  160 55% 

Other, please specify   10 3% 

Total Respondents  291 

(skipped this question)  22 

6. If you are a MORS member, which of the following best describes whether or not you would recommend MORS 
membership to a colleague if asked? 

 
Response 

Total 
Response 

Percent 
Definitely would recommend  123 49% 

Probably would recommend  98 39% 

Probably would not 
recommend  13 5% 

Definitely would not 
recommend  2 1% 

Undecided  17 7% 

Total Respondents  253 

(skipped this question)  60 
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7. Please explain why you would or would not recommend MORS membership to a colleague if asked. 

View responses to this question    

Total Respondents  121 

(skipped this question)  192 

8. What is the highest degree you have obtained? 

 
Response 

Total 
Response 

Percent 
High School Degree or 
Equivalent  1 0% 

Bachelor’s Degree  19 6% 

Master’s Degree/Professional 
Degree  197 65% 

Doctoral Degree  84 28% 

Total Respondents  301 

(skipped this question)  12 

9. Which of the following best describes your organization? 

 
Response 

Total 
Response 

Percent 
Private Industry - Government 
Contractor  109 36% 

Private Industry (not 
Government Contractor)  4 1% 

Federal Government  100 33% 

Other Public Agency  4 1% 

Academia  26 9% 

Self-Employed  4 1% 

Active Duty Military  54 18% 

Total Respondents  301 

(skipped this question)  12 

10. How many years have you been practicing operations research (or a closely related field)? 

 
Response 

Total 
Response 

Percent 
1-3 years  14 5% 

3-5 years  24 8% 

5-10 years  55 18% 

10-15 years  61 20% 

15-20 years  48 16% 

>20 years  99 33% 
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Total Respondents  301 

(skipped this question)  12 

11. How would you rate the value of the following products and services to your professional development, job, and 
duties (answer regardless of whether or not you are a MORS member)? 

 1 2 3 4 5
Response 

Total 
Response 
Average 

MORS Annual Symposium 6% (16) 4% (12) 14% (38) 40% (108) 36% (99) 273 4.0 

MORS Workshops/Special Meetings 

with Mulitnational Participation 14% (39) 9% (25) 30% (83) 31% (84) 16% (44) 275 3.3 

MORS Workshops/Special Meetings 

without Mulitnational Participation 12% (33) 9% (26) 28% (76) 36% (98) 15% (41) 274 3.3 

MORS Publications 3% (8) 5% (13) 35% (96) 41% (111) 16% (45) 273 3.6 

MORS Educational Activities 15% (42) 13% (35) 34% (93) 28% (77) 9% (24) 271 3.0 

Total Respondents  276 

(skipped this question)  37 

12. How likely would you be interested in participating in the following if they were available (answer regardless of 
whether or not you are a MORS member)? 

 1 2 3 4 5
Response 

Total 
Response 
Average 

*MORS On-line Technical and Career 
Resource Center (beyond MORS 

Publications) 
6% (17) 17% (46) 22% (61) 35% (95) 20% (56) 275 3.5 

*MORS On-line Collaborations through 

Communities of Interest 5% (14) 14% (40) 31% (86) 34% (95) 15% (41) 276 3.4 

Total Respondents  276 

(skipped this question)  37 

13. If you currently receive the PHALANX, how often do you read any or all of the following sections?? 
1 = Never, 2 = Rarely, 3= Sometimes, 4 = Often, 5 = Always 

 1 2 3 4 5
Response 

Total 
Response 
Average 

Leaders' notes 7% (15) 21% (47) 30% (69) 28% (64) 15% (34) 229 3.2 

Features 3% (6) 7% (15) 33% (75) 39% (90) 19% (43) 229 3.7 

Meeting reports 8% (18) 22% (51) 37% (84) 23% (54) 10% (23) 230 3.1 

Meeting announcements 4% (10) 10% (24) 29% (67) 37% (84) 19% (44) 229 3.6 

Calendar 4% (9) 20% (45) 26% (59) 35% (79) 16% (36) 228 3.4 

Honors 12% (27) 24% (55) 33% (76) 22% (49) 9% (20) 227 2.9 

Professional reading 2% (5) 12% (28) 30% (69) 39% (89) 17% (38) 229 3.6 

Total Respondents  230 

(skipped this question)  83 

14. In which of the following formats would you choose to receive the PHALANX (check all that apply)? 

 
Response 

Total 
Response 

Percent 
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Hardcopy version delivered to 
my home/office (current 
method) 

 181 68% 

Downloadable PDF version  161 61% 

Enhanced web browser-based 
version  77 29% 

Total Respondents  265 

(skipped this question)  48 

15. Of the following formats for receiving the PHALANX newsletter, please rank order your preferences from 1 to 3 
with 1 being the highest and 3 being the lowest. 

  Ranking 
Average 

Hardcopy version delivered to my home/office 
(current method)  1.7 

Downloadable PDF version  1.8 

Enhanced web browser-based version  2.4 

Total Respondents  264 

(skipped this question)  49 

16. If the PHALANX was available only in a digital-format (PDF or web), how would this affect your decision to remain 
or become a MORS member (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
I would initiate/renew my 
membership regardless of this 
change. 

 183 73% 

I would initiate/renew my 
membership but would not be 
pleased by this change. 

 50 20% 

I would consider not 
initiating/renewing 
membership. 

 18 7% 

Total Respondents  251 

(skipped this question)  62 

17. If you currently receive or read the PHALANX, how would you rate the following? 
1 = No Opinion, 2 = Poor 3= Fair 4 = Good 5 = Excellent 

 1 2 3 4 5
Response 

Total 
Response 
Average 

Leaders' notes 18% (40) 5% (12) 26% (59) 41% (92) 10% (23) 226 3.2 

Features 8% (17) 1% (2) 15% (35) 55% (125) 21% (47) 226 3.8 

Meeting reports 18% (40) 8% (17) 25% (55) 40% (89) 10% (23) 224 3.2 

Meeting announcements 16% (37) 4% (10) 22% (49) 42% (95) 15% (34) 225 3.4 

Calendar 17% (37) 7% (15) 25% (56) 41% (92) 10% (23) 223 3.2 

Honors 23% (51) 10% (22) 26% (58) 35% (79) 6% (14) 224 2.9 

Professional reading 11% (25) 3% (7) 19% (42) 52% (117) 15% (34) 225 3.6 

Letters to the Editor 20% (44) 8% (18) 26% (58) 37% (82) 9% (19) 221 3.1 

The Pseudo-Analytical 

Agenda 23% (51) 8% (17) 18% (41) 38% (84) 14% (31) 224 3.1 
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Naval Analysis 27% (59) 5% (11) 23% (51) 38% (85) 7% (16) 222 2.9 

Modeling and Simulation 12% (28) 3% (6) 20% (45) 53% (120) 12% (27) 226 3.5 

Heritage 21% (47) 6% (13) 21% (46) 35% (77) 18% (39) 222 3.2 

Numbers From Combat 20% (45) 1% (3) 20% (45) 45% (100) 14% (31) 224 3.3 

Total Respondents  228 

(skipped this question)  85 

18. Please elaborate regarding your ratings of various PHALANX sections (e.g. why you do or do not read them more 
often, why they are valuable, how they could be made more valuable). 

View responses to this question    

Total Respondents  93 

(skipped this question)  220 

19. 
How would you rate the following publications regarding their value with respect to your professional 
development, job, and duties (check all applicable responses)? 
1 = No Opinion, 2 = Not Valuable, 3= Somewhat Valuable, 4 = Valuable, 5 = Extremely Valuable 

 1 2 3 4 5
Response 

Total 
Response 
Average 

PHALANX 7% (17) 10% (26) 31% (79) 37% (94) 15% (37) 253 3.4 

Military Operations Research 13% (33) 3% (7) 30% (76) 38% (97) 15% (39) 252 3.4 

Interfaces 32% (78) 10% (25) 28% (68) 23% (55) 7% (16) 242 2.6 

OR/MS Today 27% (67) 10% (24) 32% (78) 23% (57) 7% (18) 244 2.7 

Operations Research 27% (65) 8% (20) 34% (81) 23% (56) 8% (19) 241 2.8 

Total Respondents  256 

(skipped this question)  57 

20. Please elaborate regarding what in particular you find valuable and extremely valuable in the above publications. 

View responses to this question    

Total Respondents  82 

(skipped this question)  231 

21. Compared to other similar journals, how would you rate the PHALANX in terms of the following? 

 Much Better Better Neutral Worse Much Worse
Response 

Total 

Content 8% (20) 34% (84) 48% (118) 8% (20) 1% (3) 245 

Appearance 3% (7) 17% (41) 56% (137) 21% (52) 3% (8) 245 

Total Respondents  490 

22. Please describe any changes you would recommend for the content or appearance of the PHALANX (for example, 
consider technical, practitioner, information sharing aspects). 

View responses to this question    

Total Respondents  49 

(skipped this question)  264 
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23. 
If MORS created a resource center for technical standards, reference material, technical briefs, book reviews, and 
career resources available from the MORS web-site, how would you rate such a service in terms of value to your 
professional development, job, and duties (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
Extremely Valuable  100 38% 

Valuable  111 42% 

Somewhat Valuable  47 18% 

Not Valuable  6 2% 

Total Respondents  264 

(skipped this question)  49 

24. Please explain your rating regarding such a service (MORS technical resource center) in terms of value to your 
professional development, job, and duties. 

View responses to this question    

Total Respondents  114 

(skipped this question)  199 

25. 
Continuing Education Units (CEUs) are a means of quantifying time spent in professional development or training 
and can be applied toward continuing professional development. If MORS were to institute providing continuing 
education units (CEUs) for particular tutorials or meetings, how would you rate such a service in terms of value to 
your professional development, job, and duties (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
Extremely Valuable  51 19% 

Valuable  72 27% 

Somewhat Valuable  78 30% 

Not Valuable  63 24% 

Total Respondents  264 

(skipped this question)  49 

26. Please explain your rating regarding providing CEU's in terms of value to your professional development, job, and 
duties. 

View responses to this question    

Total Respondents  115 

(skipped this question)  198 

27. In your profession, if you are required to conduct continuing education and training, how is it quantified/how do 
you show evidence of achievement or completion (check all that apply)? 

 
Response 

Total 
Response 

Percent 
Continuing Education Units  64 37% 

Course Completion Certificate  120 69% 

Course Grade  32 18% 

Other  35 20% 
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Total Respondents  174 

(skipped this question)  139 

28. 
Communities of Interest (COIs) are currently being stood up within various communities as ways to facilitate 
continuous collaborations across persons interested in specific topics. If MORS were to stand up a COI that 
pertained to one of your areas of interest, how would you rate such a service in terms of value to your 
professional development, job and duties (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
Extremely Valuable  59 23% 

Valuable  104 40% 

Somewhat Valuable  84 32% 

Not Valuable  13 5% 

Total Respondents  260 

(skipped this question)  53 

29. Please explain your rating regarding Communities of Interest in terms of value to your professional development, 
job and duties. 

View responses to this question    

Total Respondents  106 

(skipped this question)  207 

30. List COIs that would interest you (e.g. acquisition, analysis, experimentation, testing, policy)? 

View responses to this question    

Total Respondents  152 

(skipped this question)  161 

31. Which of the following statements best describes your interest in locating other MORS members in your company 
and/or geographical area (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
I would be interested  140 54% 

I would not be interested  34 13% 

Unsure  80 31% 

Other, please specify   7 3% 

Total Respondents  261 

(skipped this question)  52 

32. Which of the following statements best describes your interest in an on-line MORS Directory containing addresses, 
emails, and phone numbers (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
I would be interested  176 67% 

I would not be interested  25 10% 

Unsure  56 21% 
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Other, please specify   5 2% 

Total Respondents  262 

(skipped this question)  51 

33. Which of the following statements best describes your interest in a workshop dedicated to multi-national issues 
with international participation encouraged (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
I would be interested  126 48% 

I would not be interested  66 25% 

Unsure  70 27% 

Total Respondents  262 

(skipped this question)  51 

34. Which of the following best describes how you feel regarding having a workshop dedicated to multi-national issues 
with international participation (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
I feel this would be a positive 
development for MORS  140 54% 

I feel this would be a negative 
development for MORS  11 4% 

I have no opinion regarding 
this  77 30% 

I am unsure of how I feel 
regarding this  33 13% 

Total Respondents  261 

(skipped this question)  52 

35. Please explain your response regarding having a workshop dedicated to multi-national issues with international 
participation. 

View responses to this question    

Total Respondents  92 

(skipped this question)  221 

36. How would having international participation affect the likelihood or extent of your participation, e.g., presenting, 
in a MORS meeting (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
It would increase my likelihood 
of attending and participating  64 25% 

It would not impact my 
attending or participating  131 50% 

It would decrease my 
likelihood of attending and 
participating 

 25 10% 

I am unsure of how it would 
impact my attending and 
participating 

 40 15% 

Total Respondents  260 
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(skipped this question)  53 

37. Please explain your response regarding how having international participation would affect the likelihood or extent 
of your participation, e.g., presenting, in a MORS meeting. 

View responses to this question    

Total Respondents  86 

(skipped this question)  227 

38. 
Which of the following statements best describes your interest in attending and participating in a classified special 
meeting with international participation (select the most appropriate response)? (All international participation 
would have to be in accordance with DoD security regulations.) 

 
Response 

Total 
Response 

Percent 
It would interested in 
attending and participating  124 48% 

It would not be interested in 
attending or participating  43 17% 

Unsure  93 36% 

Total Respondents  260 

(skipped this question)  53 

39. 
Please explain your response regarding interest in attending and participating in a classified special meeting with 
international participation. (All international participation would have to be in accordance with DoD security 
regulations.) 

View responses to this question    

Total Respondents  79 

(skipped this question)  234 

40. Do you feel that international participation in workshops or the Annual Symposium would squelch networking, 
discourse, etc.? 

 
Response 

Total 
Response 

Percent 
Yes  74 29% 

No  180 71% 

Total Respondents  254 

(skipped this question)  59 

41. Which of the following phrases best describes your response to allowing other professional organizations to link to 
the MORS site to provide information, training, and points of contact (select the most appropriate response)? 

 
Response 

Total 
Response 

Percent 
I am not opposed  208 80% 

I am opposed  11 4% 

I have no opinion  29 11% 

I am unsure  12 5% 

Total Respondents  260 

(skipped this question)  53 
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42. Please explain your response to allowing other professional organizations to link to the MORS site to provide 
information, training, and points of contact. 

View responses to this question    

Total Respondents  62 

(skipped this question)  251 

43. May we contact you for follow-up or clarification? 

 
Response 

Total 
Response 

Percent 

   Name:  121 70% 

   Organization:  118 69% 

   Email:  124 72% 

   Phone Number:  107 62% 

Total Respondents  125 

(skipped this question)  188 
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

1. To what professional societies or groups do you currently belong (check all those that apply)? 
Full 

Response 

1. American Mathematics Society, Mathematical Association of America  

2. Decisional Analysis  

3. Old Crows  

4. AIAA  

5. 

AIAA, NAE 
 
I think I'm a MORS member. Not sure. I get the Phalanx magazine. If I am not a paying member, I 

should be. 
 

6. NTSA/NDIA and was in SISO  

7. SHRM  

8. HFES  

9. American Society of Military Conmprollers  

10. AUSA 
Federal Planning Division of the APA  

11. ASMDA, AFA, MOAA  

12. ASEM  

13. IACA - International Association of Crime Analysts, US Armor Association  

14. ASNE, AOC  

15. Armed Forces Communication Electronics Association (AFCEA)  

16. Informs-Sim  

17. Society for Modeling & Simulation (SCS)  

18. ASQ - premier Society for Quality, Certified Six Sigma Black Belts, and Certified Reliability Engineers  

19. SIAM Society for Industrial and Applied Mathematics  

20. CORS (Canadian OR Society)  

21. 
American Society for Engineering Education (ASEE) 

American Mathematical Soceity (AMS)  

22. NDIA  
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23. [No Answer Entered]  

24. AAIA  

25. APS, ACS  

26. PMI  

27. SIAM  

28. AFCEA, AFA  

29. Operations Research Society of Singapore  

30. Society of Cost Estimating and Analysis (SCEA)  

31. Former MORS member, inactive for some years  

32. AOC  

33. 
American Society of Military Comptrollers (ASMC) 
Society of Cost Estimating and Analysis (SCEA) 

Air Force Association (AFA) 
 

34. AIAA, AOPA  

35. ASQ, WFS, WINFORMS  

36. American Chemical Society  

37. AIAA, DEPS, NDIA, AUVSI  

38. 

Sigma Xi. 
From time to time, I have been a MORS member, and I have presented papers at MORS meetings. I 
am not currently a member. 
I am past retirement age (though still employed full time) and have reduced my participation in 
professional societies. In the past, I have belonged to the ASME, ORSA, TIMS, AAAS, and AAS. I was 

a contributing editor to the joint ORSA/TIMS journal "Interfaces" for many years. 

 

39. IIE  

40. HFES, SARMAC, Cognitive Science, APS  

41. IIE  

42. NDIA  

43. Canadian Operational Research Society  

44. AMS, MAA, ACM  

45. AAAA  

46. AFA, AFCEA, MOAA--was previously a MORS member  

47. AFORS, AOC  

48. NDIA  

49. ASA, SNAME  

50. 
SPIE 
 

American Statistical Association 
 

51. AIAA, AOC  

52. IIE  
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53. AOC (Association of Old Crows)  

54. SAE (Society of Automotive Engineers); MAA (Mathematical Association of America)  

55. None at the moment.  

56. NNOA, SIAM, NSBE  

57. DC SAS user Group  

58. APS,ACM,NDIA,SRA  

59. 

American Geophysical Union 
Marine Technology Association 
American Academy of Underwater Sciences 

MCROA 
 

60. NDIA, PSA  

61. AFCEA, AFA  

62. ACM  

63. Society of American Military Engineers  

64. SIAM, ACM  

65. RTO-MP-MSG-045 Modelling and Simulation  

ClassApps.com ©2004 
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

5. What are the primary reasons you did join or would join MORS (select up to 3)? 
Full 

Response 

1. 

Like I said, our management is big into it and is paying for it. Otherwise, I could take it or leave it. 
MORS events do not tend to be intellectually stimulating. They have a very bureaucratic feel. 
Especially for the new types of challenges that DoD is facing these days, it seems that the MORS 
community does not have any answers. You come to network, or you come b/c you were asked to 

make a contribution, but you don't come to learn anything. 

 

2. Presented a paper  

3. Big change in management and leadership.  

4. Presented at 75th MORSS in Annapolis.  

5. 
I have been in Operations Research in the Navy since the early 70's. MORS keeps me "in touch" with 

others like me.  

6. Support a worthwhile organization.  

7. Symposium  

8. See above.  

9. Promote opeations research within the military community. Help improve the profession  

10. Identify other OR contacts for professional interaction and potential job searching.  

ClassApps.com ©2004 
SelectSurveyASP Advanced 8.2.1 
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

7. Please explain why you would or would not recommend MORS membership to a colleague if asked. 
Full 

Response 

1. 

The MORS Symposiums are okay, but otherwise MORS is expensive, time-consuming, and 
unenlightening. I don't get the sense it is a vibrant community making real strides in areas of 
profound importance to national security. Rather, I can't shake the feeling that it is a group that is 
lightyears behind the most important analytic developments and trends of our day. What these 

developments and trends are, I am not certain, but MORS collectively sure as heck does not know. 

 

2. 
My current colleagues are with the Dept of Homeland Security. If MORS focus continues to broaden to 

DHS, then I will likely recommend membership.  

3. 
More focused on application to Defense problems and ablility for classified presenttions and 

discussions.  

4. 
MORS has been a critical part of my professional development. The insights and contacts obtained 
from MORS meetings have been very productive. I would urge a colleague to seek these same 

benefits. 
 

5. 
Like INFORMS, MORS tends to be focused on presenting papers. I can always read papers in journals. 
I really need more opportunities to network. When I'm stuck on an OR problem, journal articles rarely 

help. 
 

6. See 4 above  

7. No value added  

8. If you cannot attend the conferences, you really miss out much of the benefit of membership.  

9. 
If a collegue is asking me about MORS, he/she has probably recently had a professional interaction 
related to MORS members and MORS topics. If so, I would recommend the collegue pursue this 

collaboration. 
 

10. Only if included in conference fees. Otherwise, no.  

11. 
MORS serves the purpose of providing a venue to confer with colleagues and participate in activities 

that showcase the latest OR processes, procedures, and techniques.  

12. 
As a professional analyst, you NEED to be a member of a Professional Society. And, MORS is the best 

for Operations Researchers.  

13. if job or individual growth related  

14. Some of the presentations and workshops are useful.  

15. Networking is great.  

16. 
The symposia provide an excellent opportunity to cultivate scholarship, camaraderie, and a solid 

network within the Military Ops research community.  
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17. The professional contacts are very important.  

18. My colleagues are not traditional ORSA-type analysts  

19. Professional Development  

20. 

If they have a desire to participate in the military aspect of OR this is a wonderful organization. I 
have a colleague that doesn't believe in classified research, so she does not want to participate. 
Additionally, I have non-US citizens as colleagues that would participate if they could attend the 

symposium. 
 

21. MORS membership minimizes the need for analysts to keep "reinventing the wheel".  

22. Ability to interact with others conducting similar work.  

23. MORS is still first number to go to for Military OR  

24. This is a good organization for collaboration on M&S based analysis  

25. MORS is an organization that keeps ORSAs informed and expands the knowledge base.  

26. Professional development  

27. 
It's a good society to belong to; however, most of the value from my perspective comes from the 
meetings and workshops, not the membership itself. The MORS resources are also useful, but not 

sufficient on their own to justify the cost of membership, if it comes out of our own pockets. 
 

28. Good forum for M&S informaiton  

29. Same as #4 above: Uncertainty.  

30. MORS keeps a defense analyst in touch with DoD needs  

31. Access to people and resouorces.  

32. Many of my colleagues are OR analysts and work for DoD.  

33. Cutting edge of military OR tools and studies.  

34. 
In particular, the annual MORS symposia provide into the vitality of the military operations profession 
in the United States. The same is true of the mini-symposia, although they are limitied to narrower 

scopes. 
 

35. Minimal value added. Not worth cost.  

36. It's a valuable OR analyst resource.  

37. 
Same as above. We have become stagnant as an organization. The egos of some of the principals will 
not accept experience based challenges to their tried and try (and often inaccurate and irrelavent) 

analytic agendas and world views. 
 

38. 
I recommend to every junior analyst he/she at least try a membership and conf attendance. I don't 
recommend it to those who believe that good analysis is jsut a matter of common sense and have no 

ability to think abstractly or no desire to expand their toolset. 
 

39. 
Need to stay connected to military analysis community. Limited field, with limited opportunities to 

meet and discuss in a classified venue.  

40. provides knowledge of current esearch  

41. Would recommend to those wishing to present a paper.  

42. Ability to learn, ability to network, abilty to work.  

43. I would if the colleague was an OR Analyst.  

44. Very valuable resource for new technologies and methods in OR.  

If an individual is an analyst working for the Department of Defense, MORS is the society that is 
100% dedicated to this professional. The yearly symposium is an excellent professional development 
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45. 
opportunity, and the publications, especially PHALANX, are very important for an analyst to read to 

keep up with current analytical events and articles.  

46. 
If the colleague is in the filed of military OR, it is good for professional development, networking, and 

sanity checks on ideas.  

47. The best professional organization focused on military analysis.  

48. 
From my last experience at the MORS (75), it is a great experience with a wealth of knowledge to be 
shared. The connections you can make in the group are amazing, with talented people in all areas of 

operations research. 
 

49. I feel that professional development is important.  

50. IS a great organization to meet like minded people to share studies and techniques  

51. Professional development.  

52. 
This is our professional military OR organization. Great networking and great views of what the state 

of the art is in our business.  

53. I would because there is great networking and an avenue to great projects and studies.  

54. 
It is a good forum to present ones analysis to one of thirty-three areas of expertise. Sharing of 

information and research that helps propel change andincrease efficiency.  

55. 
See item #4; technology (myLab's product) depends on the system application which depends on the 

military capability. An understanding of this chain can enable better technology development.  

56. 
MORS is the best source for leading-edge thinking on decision analysis for national security related 

problems.  

57. Well run, good organization  

58. Attending the annual MORSS is a good opportunity to see what else is going on in the field.  

59. 
Meetings are generally very helpful. Ability to get a sense of the military analysts culture from a wide 

perspective  

60. Good source of the best in analysis and problem approaches best practices  

61. Excellent forum for exchange MOR ideas and information.  

62. 

The main meetings are of marginal value substantively because so many papers are of low quality 
and there is no publication process. The best MORS meetings are "special" meetings--workshops, 
presentations on methods and tools, etc. Even these are of highly variable quality. Further, a 
standard MORS workshop is very inefficient: people gather, hear some plenary talks, and then spend 

days "gabbing" or putting together working group presentations that look fairly vacuous a week later. 

 

63. 
There is more of a trend to sell contracted services, vice, focusing on solving the harder parts of a 

problem.  

64. 
For the same reasons as cited in response to question 5; our team of operations research analysts 
need to stay current in ORSA topics (professional development) and see what the rest of the 

community is working on (through participation in MORS meetings and interaction with other ORSAs). 
 

65. It would depend on what my colleague was working on.  

66. No applicability to real world; too focused on research.  

67. Cost of membership  

68. Provides excellent forum to meet with Mil. OR professionals and share ideas  

69. 
For younger, less experienced analysts it's a great way to get involved in the community. It's also a 

great way to learn about current and emerging areas within OR within the Services.  

70. 
For acrive ORAs in DA, they can get a sense of the current thinking, and knowledge of the leadership 

across all four services and develop contacts with current prationers.  

Page 3 of 5Survey Results -- Details

1/31/2008http://www.se.usma.edu/selectsurveyasp/ResultsText.asp?DisplayHeader=Yes&ItemID=1...



71. 
Good to see what other types of analyses are being performed. Newer analysts could use those as 

examples on how to spruce up their work.  

72. 
Nothing sharpens the OR skills or makes one appreciate all to OR efforts like interacting with the best 

in OR and the best in what we do are in MORS.  

73. This is a great forum for introducing/determining modeling work directly associated with the Services.  

74. 
It is the key organization for military analysts to share, develop, and network. The Society keeps a 

strong focus on the customer's key issues to ensure relevance and partnership in the process.  

75. See reasons for joining  

76. Good value in developing a network of contacts, also valuable for future prof dev opportunities.  

77. 

Since it is one of the few places we can discuss classified research results, techniques, etc. I would do 
my part to keep it a viable society to help expose new members of the OR community to people, 
organizations, and research programs. I regret the Gov't cannot facilitate the activities of such a vital 

professional society. 
 

78. I would recommend it, but only to actual prctitioners not the casual analyst.  

79. 

If a colleague were in a position to participate at MORSS, or even just attend, it is worth the 
membership fee for access to other research, projects in progress, methods for problem solving, et 
cetera. Outside of the Symposia and the working group meetings over the year, the resource 

offerings are too slim to justify the fees. 
 

80. 
To keep current on ops analysis methods, professional development, get to know others in the 

business  

81. 
MORS is a body which understands the issues common to all analysts and strives to support them 
individually, technically, and collectively in a fashion unlike many professional organizations which 

strive for profit. 
 

82. Professional currency, continuing education, networking  

83. Based on answers to question #5.  

84. Professional development, contacts, education/awareness  

85. Cost/benefit of membership.  

86. 
Personal experience with the excellence of the MORS organization, its publications, and special 

meetings.  

87. Great opportunity to see what's going on with others in the field.  

88. MORS provides a great opportunity to develop management and technical skills of analysts.  

89. Networking  

90. Support the OR community. Same reason I am a member of IIE.  

91. Participation in MORS Workshops.  

92. It depends on my evaluation of the colleague  

93. For people in to military operations research, MORS is the place to be.  

94. Ability to interact with other OR professionals in DoD  

95. Good to discuss OR topics  

96. Again, not enough value for the $75.00 fee.  

97. Seems to be good professional organization, with good meetings and discussions.  

98. Refer to my answer for #4.  
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99. Best source for this kind of info.  

100. Definitely have access to a ton of OR tools.  

101. Similar interests. Application of analytical approaches to other areas.  

102. Recommendation depends on the colleague. Some would benefit/contribute, some would not.  

103. Most colleagues in military related field and MORS provides relevant info  

104. Too bad you don't have a commment box for question 8. You might learn something significant...  

105. very few of my colleagues are OR types or analysts at all, they would not be interested or helped  

106. Too many meetings involve business development rather than methodology development interests.  

107. 
MORS is well organized, well run, very professional, and covers an array of current military OR 

concerns each year.  

108. For anyone with a clearance and who works in the military OR field, MORS is a must.  

109. For the reasons indicated in question 5.  

110. Membership is not required for the meetings, which is the primary benefit of MORS.  

111. 
Good: part of a profession. 
Bad: hard for me to continue access with the different, more operational communities I've been in 

recently. 
 

112. 
I have enjoyed attending the MORSS in past years, and have accepted joining MORS as going along 
with that. But unless a colleague is planning to attend the MORSS, I'm not sure that I would 

recommend MORS membership. 
 

113. See item 4, above.  

114. I the same reasons that I enjoy MORS myself.  

115. Ability to interact with like-minded people/access to peers.  

116. Most useful of the societies for military analysts  

117. 
My only complaint/concern is the lack of new faces at the meetings. It seems that we have a hard 
time drawing practicing ORSAs from the services. The dynamic tends to be heavily skewed towards 

contractors (one man's opinion) 
 

118. The annual membership fee invites a cost/benefit calculation...  

119. This problematic is very important for teachers of the Military Academy  

120. It really depends on the person. I work with many data analysts who really don't do much OR.  

121. 
MORS immediately offers access to an established network of military OR professionals from DOD and 

industry.  

ClassApps.com ©2004 
SelectSurveyASP Advanced 8.2.1 

Page 5 of 5Survey Results -- Details

1/31/2008http://www.se.usma.edu/selectsurveyasp/ResultsText.asp?DisplayHeader=Yes&ItemID=1...



 

   

  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

18. Please elaborate regarding your ratings of various PHALANX sections (e.g. why you do or do not 
read them more often, why they are valuable, how they could be made more valuable). 

Full 

Response 

1. 

I rarely read PHALANX b/c I do not find it helpful in my job or a source of information about the 
pressing analytic challenges of our day. As someone relatively new to the community, I tend to see 
the Heritage section as a sign of MORS' focus on the past, not the future. The Honors tell me little. I 

am also underwhelmed by the wisdom imparted in Leader's Notes. 
 

2. 

Why specifically call out Naval Analysis? What about Army or AF analysis? Are you going to include a 
section on DHS analysis? 
 
Also, question 15 is poorly written. What are the costs associated with the various formats? If it all 
costs the same, then I'll take the hard copy delivered to my door. However, if the hard copy costs 

enough $s, and the PDF is much cheaper (free?) then I'll take the PDF. 

 

3. 
I scan the Phalanx when I receive it, but usually do not have the time to follow up for a more in-

depth reading.  

4. 
As I mentioned before, journal articles have limited utility in the real world. They may be interesting, 

but they rarely address the issues that you are working on directly.  

5. 
I like Phalanx as a quick look into military OR environment, w/out the delay that is typically 

associated w/ the articles in MORS or similar  

6. I especially like the interviews in the Heritage section.  

7. 

Lots of these sections are designed for mutual validation of the few. What I mean by that are there 
are lots of information on names of people who did support activities or who sit in leadership roles. I 
am sure they need to get recognition for their support, however, I am interested in the content and 

how it helps me professionally and not several pages of names. 
 

8. 
I like having the features available to me even if I am not interested in each one specifically. I like 
the Pseude-Analytical Agenda because of its insight into the behavioral dynamics among analysts, 

decision-makers, and tool providers. I like the Sheldon series. 
 

9. interests versus time constraints lead to a personal Pereto optimum solution.  

10. I personally prefer more technical articles.  

11. I find the layout of Phalanx annoying. Why not keep the articles together?  

12. 
job focus, time crunch, read it on the metro going home from DC office, read it watching TV during 

commercials, that's why I need hard copy.  

13. Rarely relevant to my current activities.  

14. Good source of current information.  

15. Do not receive PHALANX publication.  
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16. 
I like the features particularly to learn what is going on in the world of the OR practitioner in various 

settings.  

17. 
I try to read the entire document but emphasize those areas that are effecting me directly at the time 
I am reading it. Unless the topic is just right, I don't have an opporutnity to attend the workshops 

outside the annual symposium. 
 

18. 

My current position is hardly at the cutting edge of OR as a science. But I still maintain a general 
interest in things I used to do as a military analyst 15 years ago. Also, I do have an interest in the 
professional development of my junior civilian analyst - he still has a career ahead of him - and my 

military analysts who rotate through here everey 2-3 years. 
 

19. 
Some of the items would be very beneficial if they contained more information. For instance if there 

were a classified PHALANX on AKO-S.  

20. 
Many sections provide current information about what's happening in the military OR field. That is 

valuable, and it's not easily available elsewhere.  

21. 
The meeting notes as they are are improvable. As they are, they are too short and say not enough. I 
"link" to the meeting minutes websites is much better (in particular for the pdf or web version). 

The rest is just missing interest on my side. 
 

22. It is not a matter of value but a matter of time. Read the sections that are of most value to the job.  

23. 
No explanation of the error terms for data farming. 
DoD modeling and simulation seems very splintered/fractured. 

Bad definitions for experimentation, validation, verification. 
 

24. Job related areas of interest  

25. Articles tend not to span the whole of defence analysis. Frequent articles in land OR.  

26. No comment  

27. 

A feature in an area of special interest to me is the best part of PHALANX. Since I know that the 
community supports many interest, I expect at least one "personal" feature a year, but not in every 
issue.  
 

Sometimes, MORS should be embarrassed by the Leaders' Notes. 

 

28. I have never read PHALANX.  

29. 
What I read tends to reflect what I am interested in and how much time I have, not necessarily the 

quality of the material.  

30. Minimal content in my area of interest (medical logistics)  

31. 
I try to always read them to broaden my perspective. However, sometimes I am too busy to read it 
from cover to cover. In those cases, I read the articles that pertain the most to my current alaysis 

efforts. 
 

32. 
We're trapped in the Cold War, and we are led by personnel whose closest exposure to combat was 

the Brotherhood of War series.  

33. The MAS President column is worthwhile; the MORS officer columns are not.  

34. 
The leaders' notes have little relevant content. They haven't appreciably changed in 10 yrs, other 

than the OR issues and areas being focused on.  

35. 
Love to read about projects/analyses that are similar to my own to get ideas. 

Don't care about events, politics, meetings, etc.  

36. 

There is way too much space devoted to talking about what happened at each meeting. Also, the 
time spent by people running for President of MORS is a waste of space. I understand giving them 
limited space to present their platform, but as currently organized, they are provided way too much 

space. 
 

Believe there is too much focus on academic work and modeling & simulation; not enough articles 
from international and other disciplines focused on solving real-world problems/issues. Beleive we 
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37. 
should survey, query warfighters (commaders and staffs) on their issues in Theater and then have 

multi-discilined workshops, which focus on resolving these issues.  

38. Depends on what's in the issue and how it relates to my job.  

39. I normally focus on the articles, which in this survey I have interpreted to be "Features"  

40. 
The pseudo-Analytical Agenda does not appear very professional. Not sure why it was stated in the 

first place except as possible filler.  

41. Not sure.  

42. Cannot give a good response at this time and I am therefore offering no opinion  

43. 
I did not enjoy/appreciate the 'seudo analytical agenda. What I would like are more articles on 

APPLIED OR vice theoretical OR.  

44. 
Just don't get that much out of the publication. Too many other competing pubs that have more 

items of interest.  

45. I am only interested in the professional reading sections.  

46. I scan the topics and read those that interest me.  

47. 
With so many options of reading material, I only flip through PHALANX and read those items that 

catch my attention.  

48. 
An element of my job is simulation of combat modeling (to test systems). Hence I need "numbers" 

and "assumptions" of military strategies, operations & tactics.  

49. 
Most articles are written at too high an analytic level. And, for many articles it is hard to see the 

CONOPS and operational benefit.  

50. Always scan and look for things that apply to my current and near future tasks.  

51. Read for content related to job activities, limited time available.  

52. I'm not sure I remember what section various items are in. I tend to prefer things that have content.  

53. 

I usually pick and choose which articles/sections to read based on their applicability / interest I have 
in them (e.g. land warfare M&S = high interest, a Naval algorithm for submarine searches = low 
interest)...I also try to keep up with my classmates from NPS, former instructors with me at West 

Point, folks I know over at TRAC, etc. 
 

54. 

My impression is that the professional papers (is that what you mean by "Features"?) tend to be 
mediocre, neither very good nor very bad. Unfortunately, I cannot put my finger on what would be 
needed to improve them. (Sorry.) 
 
By the way, my answers above assume that your "Professional reading" category is the book reports, 
not the professional papers. (Since I am not currently a member, I do not have a copy of PHALANX at 

hand for comparison.) 

 

55. 
It is rare that I will read the Phalanx articles. Generally they do not capture my attention enough to 

read them!  

56. I have never received a copy of PHALANX.  

57. 
I let my membership expire some time ago and just recently renewed it so I have not seen a 

PHALANX in several years.  

58. 
It is hard for me to suggest a way to improve. Phalanx helps keep me connected and "situationally 
aware," and the various features keep me current, heip improve my knowledge, and even amuse me! 

With virtually no advertisements, to boot. 
 

59. 
Meeting reports are useful only when the topic coincides with my interests. Similarly for features and 
other columns -- I read when on a topic of interest. Features are most valuable when not into the 

weeds on math methods, and when they cover more practical (and basic) sides of the profession. 
 

60. Some are too long to hold my interest.  
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61. 
The timeliness of material from the field make items of profession development less meaningful, the 
calendars, reports, and advertisements keep me in the loop on what is important to the community 

and sponsors. 
 

62. All professionally done and informative.  

63. 
I have not seen a PHALANX is a while, no strong opinion on any specific section ... in effect, nothing 

important enough to leave an impression on me.  

64. I cannot remember the last time I read a PHALANX.  

65. All the sections are good. Itry to at least skim through them all.  

66. Content specifically from or oriented to the analyst is my preference.  

67. 
I very much enjoy the tongue-in-cheek articles which poke fun at our own rough areas - - it points 
out areas where we need to improve how we conduct our business. It's healthy for a large 

organization like this to have "Brown Papers" 
 

68. Very meaty publication--all parts are interesting  

69. 
Phalanx seems to struggle with its identity. Is it a journal or a magazine? I suggest you adopt a 
National Geographic or Smithsonian Magazine approach to the publication. Phalanx is too dry. It 

would catch the reader's attention with better graphics. 
 

70. 
I don't read close enough to identify these sections. The leaders' notes are mostly about thanking 
people and advertising future events. They could describe board and committee initiatives with the 

invitation to general members to become involved. 
 

71. I do not always read it. However, I like it when I do read it.  

72. 
I read the various sections 1) to learn something new, 2) to see other viewpoints, and 3) to broaden 

my exposure.  

73. 
Notes, Heritage and Letters are good for cross talk but do not necessarily enhance professional 

efforts  

74. I've never receieved Phalanx, as I'm not a MORS member.  

75. I don't recall enough specifics to rate #17  

76. Too many things to read already  

77. 
Outstanding amount of intellectual material. However, an average worker may express that it is 
difficult to regard all sections as valuable since that person just doesn't have enough time to dedicate 

to it. 
 

78. Do not, have not received.  

79. 
I have not received Phalanx for approximately 4 years (having let my membership lapse and just 
renewing it in concert with participation in the MORS Irregular Warfare Analysis Workshop (11-13 Dec 

07, NPS). 
 

80. Naval analysis not relevant to my area  

81. 
I like what I read, I think they provide appropriate info, at an appropriate level. It's just a lot of it 
doesn't pertain to my nitche. Some of it is over my head. That's OK. I'll still read/browse it when I 

have time and maybe learn a bit or get the gist of something, or at least be more aware of it. 
 

82. I do not put much effort into reading Phalanx.  

83. 
I hardly have time to read anything in my spare time, let alone the PHALANX. It has nothing to do 

with the caliber of the publication.  

84. 

Generally limited by time to read additional information. That is why there is an advantage to 
receiving a hard copy, because it can be taken on trips and easily read when time is available. The 
sections read most often are those of particular interest to me at the time. Other areas are read when 

time is available. 
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85. 
The contents vary in applicability to me (as they would to any other single person). This is not a 

problem and should not lead to any changes.  

86. 
My opinion is 80% of PHALANX is an opportunity for people to congratulate each other see their 

names in print. The bulk of it could be eliminated. Some of the practice oriented articles are good.  

87. 
I like reading what is going on in the community especially since work has taken me a little removed 

from the community.  

88. I don't remember ever seeing letters to the editor.  

89. Do not care.  

90. I've read only one copy of Phalanx.  

91. 
I haven't quite figured out the purpose of PHALANX v. the MORS Journal. It's a hybrid between 
newsletter and semi per reviewed journal. Why not just make it a newsletter and let the journal be 

the journal? 
 

92. 
Pseudo-Analytical agenda is amusing at times, but sometimes goes overboard in an attempt to be 
amusing; valuable space could be applied to other topics like education initiatives or other OR-related 

activites/techniques that compliment MORS 
 

93. We are interesting of Modelling and Simulation and also everything conected to professional reading.  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

20. Please elaborate regarding what in particular you find valuable and extremely valuable in the above 
publications. 

Full 

Response 

1. 

The INFORMS journals are heavily focused on academics. I regularly read Interfaces, but it tends to 
give only a rough summary of real world problems. Usually these have very little to do with anything 
I'm working on. As I mentioned before journal articles provide limited value, I feel there are a lot of 

other better ways to provide value to MORS members. 
 

2. 
I don't find a professional need to be engaged with OR anymore, but it is fascinating and a disciplined 
way of thinking. I assume that my professional role may encompass more OR practice sometime in 

the future. 
 

3. continued escellence in methodology and application of OR to understand and solve problems  

4. 
PHALANX is well written and provides much useful information. I dont get the non-MORS membership 

pubs, i.e., Interfaces, OR/MS Today, and OR.  

5. The technical quality and timeliness are most valuable.  

6. Journals that stress application may be valuable, if the application is not trivial.  

7. 
PHALANX gives me a flavored OR report on Military Issues where MOR gives a more serious and in 

depth approach to various problems. Of the two, MOR is my favorite.  

8. 
solutions and/or analysis to problems similar to ones at work. note that in the last 10-12 years, 
professional reading for growth, potential job change, or just plain technical enjoyment has become 

nil due to press of business. 
 

9. Occasionally new techniques for helping to solve current problems  

10. Do not receive any of these pubs.  

11. MORS Journal helps me to keep abreast of what is current in both the practice and study of OR  

12. 
Phalanx and OR/MS articles are usually pertinent in some way to my current job. It is one of the 

primary ways I keep up with current methods and analysis techniques.  

13. 
General back ground reading in the wider field of OR, beyond the limited horizon of my little cubicle. 

The three "no opinion" publications I do not get, and therefore have not seen them.  

14. 
Need more approaches, techniques, or successful examples of techniques used for problems. Perhaps 
even a technique exploration section that highlights a particular statistical technique or theory, 

maybe explores an optimization technique that has worked in addressing a MORS type issue. 
 

15. 
As an educator I find that Interfaces and OR/MS Today provide better articles for sharing with my 

students. I get more out of PHALANX myself.  

16. MOR and OR are high standing publications (but a little bit slow). The rest is a good appetizer.  

17. Most of these publications are of value depending upon the job.  
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18. 
Phalanx, Military OR, and Interfaces seem to have more readable and immediately useful articles. 

Operations Research is often too technical unless searching for a particular technique or application.  

19. ORSA techniques that at applicable to my area of expertise  

20. Operations Research papers are often poorly written  

21. 
For me, the Edelman features in Interfaces are the single most valuable feature of the INFORMS 

publication program.  

22. Not applicable  

23. 
OR is a true, peer-reviewed, journal. It has served the community very well. MOR needs to focus 

more and to publish mpre polished papers - but it does serve a purpose  

24. 
My primary focus is on mathematical modeling and methodology -- I prefer to read articles with 

strong analytical rigor behind them.  

25. 
Standards and relevance to the modern ORSA practioner. Those that are rated low have less of these 

attributes.  

26. Real refereed articles dealing with Military Operations Research  

27. I'd add Management Science to this list.  

28. 
I'm not an academic. The INFORMS pubs don't have much value for me. Phalanx is provides the best 

applied knowledge, and the MORS Journal is mid-way.  

29. peer-reviewed  

30. 
I like OR/MS Today and Phalanx because they contain interesting articles that are approachable but 
contain real content. MOR and OR are typically too theoretical to read. I don't think that I have ever 

read Interfaces. 
 

31. 

Military applications of operations research, and also test and evaluation of acquisition systems. 
Would love to see MORS emphasis on cognitve appraoches and methods in determining how C2 
systems are progressing in helping decision-makers make better decisions with regards to military 
missions and tasks. Efforts to help provide measurable and testable methods for determining mission 

success (criteria). 

 

32. Not much related to my job.  

33. 
PHALANX is written at a level every analyst can relate to, for the most part. The Military Operations 

Research manual is too specific and too detailed for my interest.  

34. 
Applications are more relevant than strictly academic theory. OR is primarily focused on academics 

talking to each other. MOR and interfaces are more focused on the practitioner.  

35. 
The military aspect of Interfaces is completely lacking. Needs new vision and leadership. OR/MS 
today is wonderful. Overall Phalanx is great to receive. I wish more of the analytical community 

would contribute. 
 

36. 
As a cost analyst, I find too many of the publications focus on the systems analysis (M&S) and not 
enough on cost analysis. We are our own niche, and it is difficult to find a publication that represents 

our field. 
 

37. I've never read Interfaces, OR/MS Today, or Operations Research.  

38. The sharing of knowledge helps to expand my knowledge base to improve my work.  

39. Decision Analysis (INFORMS) is the most useful in my line of work  

40. I have not seen Interfaces, OR/MS Today, or Operations Research  

41. I like the military orientation the best.  

42. I have not read the other publications listed above.  

43. I take the MORS publication in a total sence and have not really made a serious judgement of its  
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various parts 

44. I don't receive Interfaces, OR/MS Today or Operation Research.  

45. Access to the body of practice  

46. 
Some journal articles are quite good and interesting--either for historical/cultural reasons or even for 

reasons of advanced methods.  

47. 
I don't think I've ever read any of the last three listed...maybe we should have access to these 

electronically on the MORS website for members?  

48. 

Often, it is just inspiring to see a good job well done. It is generally useful to see examples of the 
diversity of techniques that can be applied to the diverse problems we face. Too bad none of our 
journals are as good at these as Morse and Kimball!  
Interfaces articles sometimes do a good job of describing the techniques that were used so I can take 
note of the approach for possible future use. The case studies serve as illustrations of how it might be 

done. 

 

49. OR/MS today -- timely; usable.  

50. I find PHALANX a bit more readable than Operations Research.  

51. OR journal is too technical  

52. Have not seen these.  

53. 
Since my work life is more demanding, I made the decision to remain involved with MORS and not 
with INFORMS. I wish I had time for both, since I think the meetings and publications are still 

valuable. But, since I am not currently involved I withheld rating INFORMS pubs. 
 

54. 
I am more interested in issues of interaction with sponsors/clients (hence value of Phalanx and ORMS 
Today). For math-heavy matters, as sometimes in Interfaces or OR, there are many sources for 

material, e.g., OR textbooks. 
 

55. 

Each publication has its place. The PHALAX helps me keep up with more time sensitive items 
(meetings, work shops, etc.) for more in depth information I go to the journals. The MORS journal 
provides a better opportunity for young analysts to get their work out to the military community. 
OR/MS Today and Operations Research provide exposure to more other techniques that I might carry 

over into military community. 

 

56. As a non-academician, I find the broader publications more useful.  

57. 

Case studies in Mil Ops Rsch that are actually NOT composed by academics and researcher from 
contractor companies. Jeez, fellows, is it too challenging to find some field work that is based on 
REAL "stuff" and case studies, rather than a lot of PhD or PhD candidates spewing out their 

dissertation work to get published? 
 

58. I cannot remember the last time I read any of these publications.  

59. What people are doing in Military OR, and insight into techniques used  

60. Technical detail of strategy and process in the conduct of analysis.  

61. Current happenings are highlighted--current research discussed.  

62. 
Pubs provide general situational awareness and points of contact. The truly valuable professional 
development, execution of job related activities comes through direct personal interaction-these are 

introductory vehicles. 
 

63. 
Military Operations Research (MOR) has enabled me to clearly detail my major projects and obtain 
peer review. Since other journals would not have published my work, I won't have even written the 

articles without MOR. 
 

64. I tend to read OR related material from differing publications.  

65. 
Straight forward, application oriented/proven, enough math to understand the process, but short of 

academic class derivation.  
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66. 
Both Phalanx and MORS are relevent to my area of specialty. I read Operations Research and 
Interfaces because they typically strike me as stronger technically, and they are indexed in databases 

such as the Web of Science. 
 

67. Direct support examples  

68. 
At one time I served as "Technical Editor" for Phalanx, and found it a worthwhile activity. Now, 

however, as a retiree my contact with the subject matter is somewhat removed.  

69. archival and refereed work of high quality.  

70. My primary career field is engineering, OR was a specialty for previous job.  

71. Too many things to read already  

72. Invaluable: the amount of concentrated MOR as applied to my current job.  

73. professional articles  

74. I find PHALANX to have been the more immediately relevant source of issues related to my work.  

75. only indirectly related to my field of interest  

76. I don't receive Interfaces, OR/MS Today or Operations Research.  

77. Relevance to the kinds of things I do.  

78. 
Frankly (and embarrassingly) I just read the glossy way more. Journal articles I read when my search 

(usually electronic) finds them.  

79. The publications keep me up to date in my field.  

80. 
Why not move PHALANX into the area of OR/MS today? Articles of interest, but leave the analysis to 

the journals.  

81. 
Just sending in membership; I have not had chance to read/evaluate all of these. 
 

tvc 
 

82. We see everything extremely valuable in Military Operations Research  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

22. Please describe any changes you would recommend for the content or appearance of the PHALANX 
(for example, consider technical, practitioner, information sharing aspects). 

Full 

Response 

1. Include commentaries from senior analysts, sponsors, customers, international partners, etc.  

2. 
A glossier finish would look nice, but 
as I mentioned before journal articles provide limited value, I feel there are a lot of other better ways 

to provide value to MORS members. 
 

3. none  

4. Don't get any other journals - hard to rate  

5. Keep articles together.  

6. Hey, keep it plain and info transfer directed.  

7. N/A  

8. 
Personally the value of the magazines comes in their hard copy version -- I do not have internet 
access where I do my professional reading, so an on-line or web version would be of little to no use 

to me. 
 

9. 
As a newer analyst it would be good to have a new analyst section that deals with broader 
approaches and issues. It would also allow for an opportunity for some senior analyst/mentors to 

provide their input on the new analyst articles/subjects in an op-ed type format. 
 

10. 
I suggest going to a PDF format. The typeface and illustrations could be improved, and electronic 

distribution and filing would be very useful.  

11. PHALANX can use some "fresh blood" ... but is still OK  

12. Good publication for content and appearance is of little concern.  

13. 
Electronic version could include better scientific fonts, color-graphs, larger-figures, color pictues, etc. 

at very little cost.  

14. Am happy with current format  

15. 
I'd like to suggest that you not break up a single article on disconnected pages. In other words, use 

journal format, not newspaper format.  

16. I have never read PHALANX.  

17. Make it more like OR/MS Today.  

18. See previous comments  

19. None  
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20. 
Phalanx was not originally intended to be a journal but a newsletter. May want to go back to that 
original intent. Phalanx articles are not refereed. Getting some of these non-refereed ideas out is 

good, but should be done in a community of interest, wiki, or blog. 
 

21. The journal articles in MORS Journal are better.  

22. I feel it is fine for it's intended purpose  

23. No recommendations at this time.  

24. 

I consider myself as a "back-of-the-envelope" OR type; I like your periodical the way it is. The reason 
is I can understand/use many (not all) of the articles. I've noticed as a journal treats more and more 
in depth in certain areas, it appeals to less of the broad readership (more of the specialists). The 

tradeoff is having to include some of the basics (that are old to advanced types) 
 

25. 
Phalanx is more of a newsletter format while some publications I get are a magazine format. It is 

equal to those that I consider a newsletter format  

26. An on-line version would allow expansion of the content, links to other efforts and more visual detail  

27. 
I think it is a good idea to have PHALANX up on the website, especially if we wanted to use 

something from PHALANX in a briefing (cut and paste into another document or presentation).  

28. See my answer to #20.  

29. Bring it up to date.  

30. 

Since I am interested in the Military OR version of my peer group and information space, clearly to 
me PHALANX has no peer. And the appearance of PHALANX is FINE -- straightforward and effective, 
while not being flashy. To me, it does NOT need to be improved (In other words, I think striving to 

make it appear "MUCH BETTER" is not necessary). 
 

31. 
Already looks good as a newsletter for a professional society. Would like to have full content at the 

MORS website and not just parts.  

32. Add more news and what is going on. More and shorter articles  

33. 

PHALANX has a less professional (glossy) look then many similar publications. However, glitz and 
color cost money and with the limited population interested in such a product, we would likely loose 
subscribers if it were much more expensive. Many companies pay for professional publications for 
there employees. The U.S. Government has gone away from this, thus, price is an issue. Once you 
read the PHALANX you appreciate the information it provides, then the “glitzy” look is not a factor. 
For the initial hook, it likely does. Having mentors encourage there analysts to read the publication(s) 

would be a tremendous boost. 

 

34. No comment  

35. 
Provide examples of graphics throughout that reflect the finest presentations of data or trends 
possible. A group oriented to assisting each author in this regard would make the overall presentation 

and utility of the publication better. 
 

36. See above.  

37. I prefer articles that are continuous rather than skipping pages.  

38. Increase info sharing and up appearance to professional pub level  

39. 
Keep the format technical with minimal "flashy" content. Keep articles continuous on pages so it is 

easy to read (i.e. don't have continued on page 12 for page 2 article.)  

40. No changes.  

41. 
Need to include updates from all 5 services in terms of OR projects and innovative concepts. BTW, 

why is CG not a permanent member of MORS????  

42. I'm happy with the content and appearance of your products and others'.  

43. 
I would much rather see Military Operations Research included in the annual registration fee and 

Phalanx offered as a paid option.  
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44. I don't have much care for the "appearance".  

45. Phalanx is not a journal it is a newsletter  

46. 
What are similar journals to Phalanx? Its a weird but likeable combination of academic journal and 

newsletter.  

47. Look at OR/MS Today as a model of what the publication should lool like.  

48. 
PDF and on-line versions would allow color graphis etc...PHALANX is extremely boring and re-inforces 
most folks idea that military OR is stuck in a time warp. We need to move it up front and keep 

promoting the science of better. 
 

49. Thouse journals are not in our country  

ClassApps.com ©2004 
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MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

24. Please explain your rating regarding such a service (MORS technical resource center) in terms of 
value to your professional development, job, and duties. 

Full 

Response 

1. 
Being a practicing OR, it is a challenge to keep current with the latest developments and techniques 
that are being applied. We all "stand on the shoulders of giants", and it is imperative that we have a 

way of obtaining that knowledge. 
 

2. 
Yes, a resource center would be valuable. Something like a Wikipedia for MORS would be great. A job 
center and anything that offers analysts in their 20s and 30s career advice would be appreciated, 

since there is pretty much nothing for younger MORS members. 
 

3. 
I am always on the look-out for websites that offer introductions, reference material, and syntheses 

in the areas of interest to me.  

4. It's impossible to rate this appropriately before seeing it.  

5. 
An online search index would be useful for specific research questions, but I wouldn't read it 

regularly.  

6. 
The community needs a reach back capability to a technical resource. We often have to field short-

fused requests for information that may not be readily available on site.  

7. 
My experience w/ web-based resource centers is they are quickly outdated, not checked for continued 
viability, and not a good reference source long-term. More thought and checking goes into print 

materials because electrons are free and paper costs. 
 

8. 
Any resource center that provides references/book reviews, and in many instances tech briefs is of 
value. If it is of value to the job, then clearly valuable to duties and cannot help but assist in 

professional development. 
 

9. Very good.  

10. A consolidated archive of technical briefs would be valuable to me.  

11. 
My research is such that I tend to search for specific items, rather than browse collections for 

information or ideas.  

12. It would be another source...one that is focused on Analysis.  

13. 
Although DTIC has valuable resources, you basically need to know what you are looking for to find it. 

It is not good for finding the state of the art for a specific problem set.  

14. An approved, vetted, clearing house of useful info, non biased -- what's not to love?  

15. There would be a single source  

16. Good, single point source.  

17. 
On-line access is attractive for any of these endeavors. Would probably increase membership if the 

website was relevant and well maintained.  
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18. 
Most work nowadays is done using a computer with internet connectivity. Virtual communities of 
interest are burgeoning. I would appreciate having a single "one-stop" resource center linking me to 

useful tools, information, people and other resources. 
 

19. 
It would be valuable if it were offered in layman's terms. I am not a ORSA but have uses for OR in 

the types of analyses in which I participate.  

20. 

Beyond the general interest (personally) and the professional development value for my co-OR 
analysts, I might find some information that may apply directly and immediately to my day-to-day 
business (Operational Testing and Evaluation). The hardcopy publications do not show much of that. 
The DAU knowledge sharing site and the ALMC KOOL sites have "place holders", but little substance 

in this area. 

 

21. 
It could prove extremely valuable depending on the content. There are a huge number of useful sites 
that I research for information. It would be nice if MORS linked to many of them and provided 

working examples of techniques or calendars of training opportunities. 
 

22. 
Military Operations Research is an arcane field and needs a central source that new practioners can 

be pointed to.  

23. My company provides a resource, and I would trust that resource more.  

24. MORS needs to connect better with SISO and NIST  

25. 
As part of my organization we are setting up a resource library and this activity would be very 

valuable to us.  

26. need such for new studies  

27. valuable for research and professional reading  

28. Info should be available (information portal) for research adn downoload  

29. 
A good web site would be valuable. I need information and convenient access. Killing a tree to have 

those in hard copy was never a goal of mine.  

30. we have an excellence library .Google is also pretty good.  

31. 
I'd find it extremely usefult to have an on-line reference for analysis since most of my books are now 

in another office that I can only get to once-per-week (or so).  

32. The utility of such as resource is expected to be limited by its unclassified nature.  

33. 
Given recent experiences with MORS, the sites would be dangerously inaccurate and actually a 

detriment to military readiness.  

34. 
Standardization and Certification are the hallmarks of a blue collar activity. Military Operations 
Research is, or should be, a professional activity. What is important is self determination, research, 

and creativity. 
 

35. As I said, I would love to review/search for articles about projects and analyses similar to my own.  

36. I don't have a good enough idea of whay it is you want to establish.  

37. Depends on subject.  

38. If you do this, please make this a "member only" accessible resource!  

39. 
It would be good to have a website that integrated relevant studies and briefings. Many times I 
search the entire www for a study, or go to RAND's website or IDA's website to look for a specific 

study. 
 

40. 

All would be useful to me, especially since I am switching jobs again in teh next year or two. The 
career section would help in that, as well as a place to go to find the latest standard, reference, and 
briefing. I also tend to find book reviews very useful as they can help me better determine if readiing 

that book would be worth my time. 
 

41. even if it just links to other resources this is what the MORS web site should be able to provide.  
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42. 
I think it would be an extremely valuable resource, but would have to see how it is implemented and 

its ease of use before labeling it "extremely" valuable.  

43. If it was web-based I could access it home and at work.  

44. It would provide another resource if needed to assist in our studies.  

45. 
My current organization provides significant technical advice. If I were in a teching position, the 

resource would be more valuable.  

46. 
Not currently having access to such a resource makes evaluation of said resource problematic at best. 
I do believe; however, that access to such a resource would prove useful, especially as I pursue 

professional development activities. 
 

47. 
There are many web sites and resources today so this would be one more. If it was going to cost an 

arm and leg, I'd recommend against it.  

48. 
Resource centers make it much easier to find revelent material without have to search larger 

selections.  

49. I consider myself a newbie in professional OR analysis, hence I value continued learning.  

50. Always need access to standards and data to help steer current work  

51. 

Should explore the benifit of having it associated with DTIC and other Mil professional locations 
(online and other), pentagon library etc. Having focus areas relevant to current military needs and 
trends is essential as well. For instance, where can i go to find who, what is being done to try to 

quanftify analyis of IW, HLS/HLD, etc. 
 

52. A centralized respository for career resources and OR reference materials would be useful.  

53. 

It is very hard to find materials for DoD work because so little is published. Thus, collections such as 
those on the MORS web site after a special meeting are quite useful as crudely packaged as they are. 
Something more organized would be even more so, and reviews of reports, articles, and books would 

also be welcome. 
 

54. 
I would be extremely helpful to have a "go to" place with many of the books I could spend much 

more time searching for.  

55. 
Very helpful and important material (e.g. the downloadable documents available from CCRP). Exactly 

the kind of stuff we (field analysts) need as "backreach" when presented a new / complex problem.  

56. 

Ignore my answer. I am 68, past retirement age, and I expect little additional professional 
development. On the other hand, I do not expect to retire soon (my current project is far too 
interesting and important to our country's future - but I already have adequate access to such 

services because I work for a National Laboratory. 
 

57. 
This would become a valuable resource to begin researching problems and benchmarks reletive to my 

job.  

58. Reference material, standards would be more useful than job-searching.  

59. I like the idea, but I do not want to rate the site before it exists.  

60. 
I work in classified environment and do not have ready access to web-site nor can share easily in my 

work area  

61. 
I think it would be a good library source especially if one was not available due to work location or 

conditions.  

62. It would be great to have a place that mimics a one-stop-shop.  

63. Good additional resource over normal wed resources.  

64. 
Good source for samples of good analyses or briefings. Show newer analysts the correct approaches, 

statistical tests, etc.  

My job as Director, Navy M&S Office requires me to cover the breathof M&S and the analysis that 
always accompanies it. It would be impossible for me to remain current in all the areas of OR. Such a 
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65. 
web service would enable my team to come up to speed when and where we need to - a much more 

efficient path to success.  

66. 
Finding references specific to one's work is often tedious and fraught with difficulty. Having OR 

reference material in one location is bound to make research easier.  

67. I am concerned that cost of maintenance of such a site would not be worth the value.  

68. 
Need a library for things like heritage, applications, techniques, education, research topics, school 

thesis/disertations, tutorials  

69. 

A collection of resources is always valuable to me as I am often asked to analyze items that I need 
refresher information or emergent techniques to better perform my tasks, a MORS resource center 
(especially if it has information on where to get access classified material) would be highly valuable to 

me. Are you looking at a something on DKO or AKO to help provide security? 
 

70. 
It all depends on the content and navigability. If it is just another website with links to other websites 

("technical resources"), then this is simply useless.  

71. Publications (especially books) are excellent.  

72. 
Such resources would allow for appreciation of the level of the work executed by others in such a 

fashion that one would be motivated to exceed these in all aspects of our career.  

73. 
Always looking for more detail on projects and capabilities--too many are now locked off from those 

not directly participating in daily military support.  

74. 
Value in this is directly related to flexiblity in the work/job place. Active duty military will generally 
have limited time to access and leverage these resources. Those in research related fields or 

academia will likely place higher value. 
 

75. Difficult to find a good, one-stop, OR-related site.  

76. 
Analysts often search the web or textbooks for additional information - this would be a great 

resource.  

77. A one stop resource would be very useful and quite a time saver.  

78. 
If I didn't use it directly, I would point junior analysts to it to gain guidance on how to accomplish 

projects.  

79. 
Knowledge Now-like accounts' value are in the participation of the community at large. It seems that 

the community at large has not bought into exchanging ideas and information in this manner.  

80. I would want to see how it is set up.  

81. What could be more efficient than one-stop shopping for resources within the field?  

82. 
To me, military OR is compartmented and fragmented. I believe that by creating, sponsoring, and 
otherwise gathering these resources, MORS would be come more relevent to the practitioner. To me, 

this would be something like what the IEEE does with technical standards. 
 

83. Allows increased croos talk and info exchange  

84. An on-line clearing house for information would be helpful.  

85. Must be easy to use and support day-to-day job.  

86. Critical intellectual material at my fingertips.  

87. It would augment the current IEEE sources that are used with a slant to the OR community.  

88. Such compilations are useful as a first-stop to find credible data online.  

89. It would help in access cost analysis information.  

90. My duties frequently require research into OR/MS tools and techniques not available at the command.  

91. A technical repository with above would provide ready access to professional info  
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92. looking for ways in which standards are applied successfully and problematically  

93. 
I like referring to references, tech briefs. If it is well organized, and has content in my area, I would 

use it.  

94. 
The more resources the better. We can not know how to solve all problems, but this gives a great 

location to see where to find the answers.  

95. 
A single point resource center that is well organized and quickly searchable would be a huge resource 

for all manner of efforts  

96. Access to a lot of stuff is already easy. The trick is distinguishing the valualble stuff.  

97. 
After nearly 22 years in the Army, I now work for a defense contractor with a primarily systems 
engineering focus. Locally available military OR resources are scarce. I spend much time searching 

for appropriate technical resources. 
 

98. Already have sources for such information.  

99. 

It becomes a "one-stop" area for information, especially the standards section. This would also 
reduce the time necessitated to devise 'standards' on the fly and give at least a point of departure for 
currently recognized metrics. The reference material and technical briefs would also enhance the 

analysts' ability to keep abreast of current methods and technology. 
 

100. The actual value would depend on the details.  

101. 
These kinds of things, when well done are quite valuable. You might take note of what DTIC does 

with NDIA - much of the cost of their archives are borne by DTIC.  

102. 
It is nice to have a relatively uniform source of reference data from which to draw. It could also 
enhance cross-Service sharing of OR related references and sources. In the end, it could bring the 

different Service OR communities closer together. 
 

103. 
OR groups seem very spread out...a common area for knowledge use and sharing would be very 

advantageous.  

104. I would expect it to be valuable, but would reserve judgment until I actually saw it.  

105. We are often looking for resources in the Military OR arena - and people in particular.  

106. 
MORS needs the same kind of resource library that INFORMS Pubs Online provides to civilian 

practioners.  

107. 
I woudl very much like to see what other members have accomplished in areas of study similar to my 

own interests.  

108. 
Assuming the information is persistent, then it is searchable and perhpas provides and interesting 

forum  

109. 
I like the idea for sharing information and keeping members informed. If young members see this a 

means of professional and personal development they may participate more in MORS.  

110. 

Military utility assessments of new science & technology driven concepts is a key part of the work we 
do in the Air Force research Laboratory. this service would be very valuable to execution of those 
type of analyses. also as a training & reference tool for junior lab S&E s'; we have a large percentage 

of the current staff approaching retirement. 
 

111. 

Some of us that have not been practicing OR for a long time don't get a full appreciation of the 
resources and previous work that has been done by long-time members. Having such a repository of 
knowledge could open up the audience to the "younger crowd" and appreciate more what is available. 
A pertinent example is the historical series such as WWII OR operations by the British, and Search 
and Screening. I think we'd need more of this to see the topics / techniques / thoughts that have 

stood the test of time. 

 

112. MORS creates very interesting articles in Military Research  

113. 
Not nearly enough attention paid to this at my job in DoD, would find such a repository directly 

applicable and very valuable.  
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114. 
These are only as valuable as they are maintained. Often, persons using these services lose interest 

and the resource deteriorates and becomes functionally useless.  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

26. Please explain your rating regarding providing CEU's in terms of value to your professional 
development, job, and duties. 

Full 

Response 

1. 
Some techniques are only retained through practice...in OR work for DoD, you don't always have the 
time or opportunity to practice certain techniques that you learned "a long time ago". "Like sand 

running through your fingers", these CEUs would be helpful in maintaining proficiency. 
 

2. Some tutorials are not valuable. Do not encourage CEUs in bureaucracy!  

3. Is there some move to require/track CEUs for OR professionals?  

4. I have never found CEU's to offer any additional value over the couse completion certificate.  

5. I am not required to obtain CEUs. They would be a good service, but are not important to me.  

6. I don't need CEUs.  

7. I'm not professional practising OR much- mostly management at the moment.  

8. 
I've not used any of the CEUs lately but think they would be quite valuable if the scheduling and 

training sites are convenient and accessable. Could we look at distance learning opportunities?  

9. 
Again, any resource providing credible means of quantifying time spent in pursuing professional 
qualifications is a valuable asset. In my profession, I am not required to quantify continuing 

education; however, the ability to do so is a means of enhancing credibility 
 

10. 
already have Ph.D. CEUs provide no benefit for me. I already get education and training credit for 

professional society meetings without CEUs.  

11. I'm a chaired, tenured professor, not in need of CEUs.  

12. What do CEUs matter to active-duty?  

13. I dont need CEUs.  

14. 
I also hold 2 licenses in Professional Engineering and these are great sources for me to complete my 

annual requirements for currency.  

15. maintaining professional competency is important and I believe this would be a valuable service.  

16. 

link to a grad school for potential use toward a grad certificate. 
 
can you get a discount on PMI? why not?  
 

Taking CMMI training from MORS might have a greater cache. 

 

17. I am at the end of my career, but would consider sending new analysts to take courses.  

18. 
I have a professional certification in Project Management and it would provide me anouther avenue to 

receive credit for renewing that certification as well as helping me in my professional development.  
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19. I'd take CEUs if an employer determined doing so was required.  

20. 

As stated, it would provide a way to quantify the professional development value. It would become 
almost extremely valuable if y'all could coordinate this aspect with ALMC and DAU, so I could count 
the CEU towards my DAWIA educational requirements, as well as my general professional 

development. 
 

21. 
I would like to have some more training opportunities for junior analysts that provide some 

evaluation of my drive to learn more and be a better analyst.  

22. I have no need for CEUs.  

23. 
CEUs provide a means to track or quantify professional development, but it is more important to have 

the development and show applications of using it.  

24. I recommend to collaborate with CMSP and IITSEC (NDIA) and similar organizations.  

25. 
Many of our people in ORSA positions have education other than ORSA degrees. CEUs would be very 

valuable to us as an organization to to the individual.  

26. I can already convert hours to CEUs for ASQ Cert's  

27. Could use to document professional development with current employer  

28. 
I don't gain any value from CEUs. I don't need them for career progression. I'm more interested in 

the skills gained as they improve me personally than getting credit.  

29. Ability to provide comparision to accedited institution courses  

30. CEUs are meaningless  

31. I'd need to see a proposed CEU course to assess its quality.  

32. 
Based on the current decision-making and leadership in the organization, I can not imagine how the 

group would pick out meaningful CEUs.  

33. CEUs have the same value as USG courses.  

34. CEUs don't mean much to me as a military officer. The only education goal remaining is a PhD.  

35. Just don't want CEUs.  

36. What requires me to formally acquire CEUs?  

37. Allows me to continue to grow.  

38. Would like to get credit for time spent developing professionally.  

39. 
The Society of Cost Estimating and Analysis has such a program, and it encourages members to 

participate in training and professional development events.  

40. Not applicable to my employer.  

41. 

As a government employee, there are ample opportunities to earn CEU's. I think it would be 
beneficial to actually have choices that are interesting and truly applicable to my job series, though. 
One problem is that our agency has limited travel/conference funds, and this would seriously hamper 

the ability to attend them. 
 

42. 
I would definitely be willing to attend, but getting it funded and finding time that doesn't conflict with 

TDY is difficult.  

43. 
I don't know if CEUs are necessary for the OR career. But if they were instituted I would love every 

opportunity there was to gain CEUs but hope the career never goes that path.  

44. 
Since there is no Professional Engineering (PE) certificaiton in OR, we do not have a requirement for 
CEUs. I would be MUCH more interested if we could get a PE in this field! THAT WOULD BE 

BENNIFICIAL. 
 

Essentially, the same reasoning as applied in response #24. At this point in my career, most of my 
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45. 
participation in these activities is for purposes of professional development; therefore, CEUs, as a 

measure of said activity, provides a useful metric.  

46. The value would depend on the quality of the professional development offered.  

47. I think CEU's are valuable, but I haven't participated in any MORS due to funding.  

48. 
My certification as Certified Defense Financial Manager requires 80 hours over a two year period, so 

this CEUs would be a plus.  

49. 
It would make a closer connection to my organization (Air Force Research Laboratory), and the USAF 

promotes CEU development/collection.  

50. 
I have never seen any where that they are used in Industry to measure job performance or 

recognition  

51. 
can add to resume and share the specifics of the training with others in the field, or participating in a 

specific work project.  

52. Needs to be tied to a certification for CEUs to have most utility.  

53. 
I don't need more credentials or check offs, so if I studied something it would be for interest, nothing 

more.  

54. 
It's hard to find time to do outside training and support meetings etc...but if I could do both at once - 

it would be win/win.  

55. Not everyone needs to track CEUs.  

56. Well, not for me now, but it would have been useful to me 30 years ago.  

57. 
The opportunity to receive Continuing Education in our field would be valuable professionally and 

personally. CEUs would allow that effort to be quantified.  

58. No requirement.  

59. Not interested in CEUs, but professional dev. is still good  

60. 
Guess it would really depend on what the credits were and how each educational institution would 

apply them.  

61. 
It's absolutely necessary to stay current in professional development and this would be one more way 

to making it easier.  

62. Greta opportunity. Probably not for me - others.  

63. tutorials sound interesting. should be very job related, so valuable.  

64. 
While my position does not require periodic CEUs, I find them helpful in motivating my staff to 

actively pursue completing the education or experience that gives them.  

65. 
I'm close to the end of my career so this wouldn't be too valuable to me. However, if I was just 

starting out I would look at this very positively.  

66. 

Personally, I am too far into my career to worry about CEU's now, but I can see they might be 
valuable to young OR practitioners. Of course, the content is more important than the CEUs 
themselves, so offering more educational opportunity and offering CEUs are different questions to 

me. 
 

67. 
I currently easily get enough CEU's to full fill job requirements. As I plan on retiring in the next 10 

years or so and not mving on to another job they wouldn't help me all that much.  

68. 
As far as I know these could not be used in Canada (my country of residence). Hence little or no 

value to me.  

69. 
At this time, CEU’s are not part of my profession development requirements. I attend training for my 
own desire to stay abreast of new techniques and for my own thirst for knowledge. When I leave the 
military, my new profession may require items like CEU's and then my answer would likely change. I 
do think it is good for young developing professions to help provide feedback to their leadership of 
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the benefit of attending work shops and symposiums. 

70. Not required for me, but might be interested for professional growth.  

71. 
I do not require CEUs for professional development (active duty military); however, such a system 

would provide a de facto rating to the material of discussion.  

72. It would be nice to learn new (or, refresh old) math skills.  

73. 
CEUs would be somewhat valuable as an indication of continued professional development for job 

rating purposes.  

74. 
For the most part, CEUs only serve to punch tickets for an award or certification. Ratings, by MORS 

members, would be more valuable in assessing the benefit of participation.  

75. 
CEUs wouldn't actually impact me, but they'd impact a lot of people and for the health of our 
society/community I think it would be a good investment of time and energy for the Board to work 

towards providing these. 
 

76. Somewhat valuable for my company annual ratings, but not as valuable as regular college credits.  

77. 
CEU's may be applicable to some, but for the active duty military OR member, they are only valuable, 

typically, if the member is involved in activities beyond most normal duty requirements.  

78. No relevance to Active duty. There may be post-military value, but I'm not sure.  

79. 
Current acquisition workforce guidlines already allow credit in terms of continuous learning points for 
this type training. So other than looking good on a resume, there is no value to those in the 

acquisition workforce. 
 

80. 
I am mostly concerned about Acquisition Certification, which opens up many job opportunities for me. 
However, I find it hard as an Operations Research Analysts to fit into any of the current 12 acquisition 

speciality tracks. 
 

81. I have never been able to apply CEUs to anything useful to me.  

82. 
It is a slippery slop from professional development value to little more than an opportunity for 

someone to make money.  

83. CEUs are required to maintain PMP certification  

84. 
No one I know is interested in how many CEUs anyone has. You either know what you are talking 
about and have a real educational qualification (Ph.D.), or not. You either publish credible and useful 

papers, or not. 
 

85. Its not the CEUs that I would find valuable, its simply the continued professional development.  

86. CEUs are of a mixed nature especially in an academic setting  

87. Other career fields have it and it quickly becomes a "box-filler" instead of real metric.  

88. I am past that point!!  

89. Lots of training/professional development does not get captured, in CEUs or any other way.  

90. 
My current job and organization do not use the CEUs in defining perfromance or as a needed item in 

the resume.  

91. 
As soneone who needs CEUs as part of government service, this would be useful, especially if I were 

already planning on attending for other reasons.  

92. Just plain good business!!!  

93. I have no need for such. However, for the young/new OR practicioner, this may be beneficial.  

94. Can get CEUs from more specific job related training opportunities  

95. 
I think CEUs are a good idea, but at my work we already have a convention for translating seminar 

and symposia hours into cont ed credit.  
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96. One can never stop learning. This is a good way to document it.  

97. 
I intend to soon pursue SPHR certification. I am confident that many of the MORS sessions on 

manpower and personnel analysis should count toward CEUs for that certification.  

98. 
While not of value to me such a effort would be of enormous value to active duty military and 

government civil servants  

99. I am too far along in my career.  

100. CEU's not generally accepted by my company.  

101. 
It would depend on how much the tutorial or meeting directly pertained to my current military 

assignment.  

102. 
Always valuable to have continuiing education, however, courses need to be provided by well-

prepared instructors, professors, or SME (regardless of stature).  

103. 

Many government analysts are required to attain a certain number of hours each year for professional 
development, as are many private contractors. This would allow them to fulfill some, if not all, of 
these requirments while also benefiting from attending MORS events. This would also additionally 

incentivize individuals to join and participate in MORS events. 
 

104. I have no need for CEUs.  

105. 
We draw training from multiple sources, so quantifying training by CEUs or weeks of training is 

relatively unimportant.  

106. Does not help me in my job either way.  

107. 
If it were available on-line, I would change my opinion. O/w, individuals with the time/$ are the only 

ones to attend and "develop". It's the ones without the time that are of most interest to me.  

108. I've not seen practical value associated with CEUs.  

109. 
Currently, not requried for my position in DoD. However, I see value as part of the annual appraisal 

process.  

110. 
Finding a training resource for analysts in the military or arena would be very valuable. ALMC had 
continuing education courses but that seems to have dried up - or at best is available to only a gov't 

clientele. 
 

111. I am not a US government employee; CEUs would be valueless to me as a distinction.  

112. 

I've seen this in other industries and it tends to get dumbed down to the lowest common 
denominator and eventually gets tailored to the folks who should not be there in the class in the first 
place. I also fear that it will be seen by military leadership as a replacement for classes at universities 

and colleges--classes that should be encouraged but are not. 
 

113. 

Eveyone offers CEU's but in 26+ years of service, I've never cashed one in. If we are an organization 
geared towards folks with Master's degrees (charter for articles in the journa) then why bother with 
CEU's. Maybe they count for GS type promotions...I'm not sure, but no active duty person needs 
them and I doubt that folks that work for contractors care. I could be way off base, but that's my 

take on CEU's 

 

114. 
These would also meet existing AF Acquisition continuing edcuation requirements for our 

certifications.  

115. This service is valuable for many people and also for us.  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

29. Please explain your rating regarding Communities of Interest in terms of value to your professional 
development, job and duties. 

Full 

Response 

1. Any collaboration and dissemination of knowledge is valuable.  

2. 
My area of interest has few real experts, and they tend to be outside of MORS. I am not looking to 
MORS for knowledge. I already know the people within the modeling and simulation community how 

are working in my area. 
 

3. 

Active COIs are difficult to achieve and their overhead can be burdensome for the benefits. What is 
your go/no go and success criteria? 
 
If you achieve a robust COI, this could be great benefit to the society and Gov't OR at large. The 
ability to professionally network on knowledge and methodlogies would help all of us do our jobs 

better. 

 

4. I see COIs as a means to build long-term collaborations.  

5. 
It's impossible to rate this appropriately before seeing it in action, but it sounds like it has a lot of 

promise.  

6. 
Excellent opportunity to facilitate exchange of ideas, vet new approaches, and keep abreast of what 

our focus areas are doing.  

7. 
Communities of Interest would likely just be another shriek in the cocophony that is already web-
based resourcing. COIs exist in such multitudes already, it is virtually impossible to find a consistent 

single place where you can find answers. 
 

8. 
The ability to exchange views with credible members of my professional community is yet another 

method of enhancing capabilities  

9. Good source of focused sharing of resources  

10. 
The AF Portal has an analyst COI already - very rarely used - almost no content - doesn't seem worth 

much - not sure more COIs is the answer  

11. Some COI forums are valuable if they are managed to keep marketing and whining out of them.  

12. 
In theory, a COI is useful in developing industry-wide standards and some sharing of useful ideas. In 
practice, a COI is at risk of being dominated by a closed community and patting itself on the back 

while ignoring new ideas. 
 

13. See #24.  

14. Not exactly sure how it would work.  

15. I'd rather use google and regular internet sites  

16. They could also be stood up on AKO/DKO.  
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17. that's what we have technical sections for. OK, call them COI's to be in vogue.  

18. Single source  

19. 
Research into Air Force and Army Space communities would be extremely valuable to me and my 

colleagues.  

20. See my comment in 24 above.  

21. I'd explore COIs if an employer determined doing so was required.  

22. See 24 above.  

23. Too many of the same people show for the same COIs. Sometimes need fresh perspectives.  

24. I'd have to wait and see what value comes out of them first.  

25. COI are to data focused. MORS should more focus on the community  

26. I have had varing levels of interface and value to COIs.  

27. 

These would be extremely valuable. We have tried to set up such communities, but have run into 
issues with Information Assurance restrictions. Hopefully, you can get around some of those so we 
can share information about our efforts and learn from others without having to wait for Symposia 

and workshops. 
 

28. Provides an open forum for intellectual adn operational problem collaboration  

29. 
The IEEE, SIAM and the MAA support valuable and effective special interest groups. Within the IEEE, 
some of the interest groups are more valuable than the overall organization. However, I'd need to 

see exactly what you intend before I could give a strong postiive response. 
 

30. 
I'd like to talk to others with backgrounds similar to mine -- how they made the transition from 

academia to the operational arena.  

31. 
Value would depend on whether the COI were limited to unclassifed collaboration, in which case value 

would be lower.  

32. 
Communities of Interest cannot exist in the kind of directive, ordered, disciplinary atmosphere of 

MORS.  

33. 
OR academics have many venues and so probably wouldn't profit from a MORS one. Applied analysts 
are working and probably won't have the time to upload a lot of worth-while content. If you could 

host a SIPRNET COI, maybe, that would be unique and useful. 
 

34. Would like to find sources of information that might assist in analyses  

35. 
So many other Communities of Interest established already that it might be difficult to get people to 

participate.  

36. I'm in the Experimentation COP and it's very valuable.  

37. 
Mixed bag--as industry would like to collaborate with government, but not necessarily with 

competitors due to proprietary/intellectual capital concerns.  

38. 
Being in an overseas command, 'reachback' is more vision than reality. COI may be a contributor to 
more effective solutions to leveraging expertise across the community, sharing of best practices, and 

increased awareness of related efforts in other parts of the community. 
 

39. 
There is a Community of Interest for Cost Estimating and it is extremely valuable to have functionally 

specific information on the same site.  

40. 
Self-organizing groups are facilitated by COIs. Self-organizing groups are the key to advancing the 
state-of-the-art and gaining consensus and common approaches and understanding of problems and 

solutions. 
 

41. 
I think that just having a list of all members in my field would have their name, contact information, 

and area(s) of specialty listed out would be extremely valuable.  
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42. I'm not sure if it would get used that much.  

43. Yet another stop to look for resources to assist with studies and professional development  

44. Could help in sharing research and analysis techniques.  

45. 
Not currently having access to such a resource makes evaluation of said resource problematic at best. 
I do believe; however, that access to such a resource would prove useful, especially as I pursue 

professional development activities. 
 

46. My experience with COIs within my company has been very positive.  

47. Helps determine what others are working on and if other's research may help in my area of research.  

48. It would be way and a part of becoming known as an expert in a particular area.  

49. 
Collaboration and sharing data and experiences in a larger community is always more value that 

isolated efforts, especially as the problem domains are ever more complex  

50. Adds to ability to collaborate and to find out trends/advances/lessonslearned in analysis  

51. Collaboration is better performed at conferences.  

52. 
I have mixed emotions. A problem is that they can be extremely time consuming with a low ratio of 

content to gab. At the right time, however, they can be tremendously valuable. I have no formulas.  

53. same as above  

54. 

Working Group 33 (Experimentation) is breaking the ice with an Experimentation Community of 
Practice...we're just starting out, but have in the works several products for the general MORS 
membership that may be very valuable (Experimentation Lexicon, Tools and Methods, etc.). If the 
other major ORSA areas (e.g. M&S, Studies, what have you) initiated CoP (or CoI), with active 
development of products / maintain current our "analytic doctrine", this would well serve the military 

ORSA community. 

 

55. I don't know. I would have to see how it worked out in practice.  

56. 
The COI would allow for a forum to discuss common problems and share solutions in my community 

of interest.  

57. Would have to see how well it turned out to be.  

58. 
The best CoPs spring up on their own. Engineered ones fail, every time. If you have to ask, it won't 
work. If a CoP or CoI for MORS would work, it would already be working--all the tools are readily 

available. 
 

59. not see COIs work effectively  

60. Depends on the cost in both time and resources to go to meetings, postings, etc.  

61. Good additional resource.  

62. Consistency in studying or presenting a topic would benefit all.  

63. 
M&S is a common tool that many profess expertise in. COIs enable us to better define the M&S 
education and experience that is applicable across any field. This is most true for OR as M&S without 

properly and learned analysis is just a game. 
 

64. 
Peer interaction is almost always valuable and a help in solving problems and determining what still 

needs to be done.  

65. 

Our company is so large that COIs are an extremely valuable way to connect the orgaization, develop 
community and colloaboration among sub-elements (people and organizations), and assist in 
accomplishing both at the individual and collective levels. I assume the same benefits will accrue to a 

distributed society like MORS. 
 

66. 
Hard to rate without experiancing it first. Could be extremely valuable or worthless. Based on 

previous experiance with MORS the former is much more likely than the latter.  
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67. 
Not sure it would be worth it to have COIs within MORS, military OR is already a pretty specific COI. 
Having COIs could fragment involvement to the point that any one COI would be too small to have 

the diverse backgrounds that makes MORS so valuable as is. 
 

68. Perhaps valuable. Sometimes these turn into article publishing centers and are not really helpful  

69. 

Communities of interest help to foster interaction within the community. You become comfortable 
with peoples skills and view points which help to develop collaborations which might not be fostered 
under attendance at quarterly/annual meetings. One must temper how much time one spends in an 

online community of interest, or time could be frittered away. 
 

70. Easier way of connecting with folks studying the same topics.  

71. 
In my opinion and experience, most COIs tend to devolve into job hunting bulletin boards unless 
sincere individuals, interested in mentoring younger practitioners, were active participants AND 

marketed the site in that manner. 
 

72. This would be a way to keep in touch with folks, and to swap ideas, techniques, and such.  

73. Would provide even more specificity in the interactions with other participants.  

74. 

I think creating COIs is nothing more than an extension of the Symposium WGs. We don't need a 
new name, process, section in the MOM, etc. 
WG Chairs just need to take the steps throughout the year to keep issues percolating, working on 
projects. We can do this simply by clueing the WG Chairs in that this is a possibility and that they're 

encouraged/enabled to do it. 

 

75. Allows me to channel with the other members having like interests.  

76. 
COIs already generally exist through the composite and working group organization for the annual 

symposium.  

77. 
COI's save the time/effort of trying to find specific information or contacts. I'm sure valuable 
information is floating around, but it's hidden within the mass of all data currently available. COI's 

provide a filter/map. 
 

78. Insufficient info to judge. Is this to be like a chat room? A social networking site? A blog?  

79. 
Knowledge Now-like accounts' value are in the participation of the community at large. It seems that 

the community at large has not bought into exchanging ideas and information in this manner.  

80. Just a sub-set of item 23 with shared response in item 24.  

81. Hard to rate this without seeing the nature of the endeavor  

82. This is a good way to meet people you may not otherwise meet.  

83. COIs can work but are seen as limited in Academic/R&D environment currently working in  

84. It sounds to me like just another complicating factor for members.  

85. Resource sharing will supplement the existing level of problem solving difficulties.  

86. Collaboartion could be helpful, but I do personally would use it on a very limited basis.  

87. Are only valuable if they are somewhat dynamic (i.e. used by community members) and well-
organized.  

88. I need to keep current in subject matter expertise  

89. 
Such provide a medium for technical information exchange that can be quickly and easily focused on 

particular issues.  

90. Would provide collaboration with subject matter expertise and networking opportunities  

91. 
the opportunity to draw on expertise in operational research when needed would be of use and a way 

to direct questions to the right resource would speed up information acquisition  

EV, V, SV, or NV? Well it all depends upon whether others in my small COI would participate. 
Considering my community over the past decade, I think it is unlikely we would come together 
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92. 

without some charasmatic, high ranking leader to rally around/attract others. I don't need that, but 
my limited efforts to collaborate have been totally unsuccessful. SISO's Log Forum was the best I've 
found to date and it has weakened in the past few years. It was never very strong to beging with. 

Less than 10 members active/involved for more than a couple of years at a time. 
 

93. 
COIs have the potential to focus on more important issues, rather than merely publishing for 

academic/professional credit.  

94. Not sure of value. Haven't participated in any COI.  

95. 
It would depend on how much the other group participants' work directly pertained to my current 

military assignment and particular project.  

96. 

Already have a group of colleagues that I work with and a network of potential collaborators.  
 
This would actually be facilitated through the publication of good technical papers in your annual 
conference proceedings, not just power point presentations. 
 

 

97. 

The biggest issue with the Communities of Interest is time available to participate and the fact that 
they are largely 'collaboration of the willing' without any real enforcement. This is unfortunate in one 
sense but is a fact of life. These COIs may benefit from some form of CEUs or other tangible 

recognition of the effort put forth. 
 

98. 
The value would depend on the quality of the participants. It could easily be a waste of time and 

hence have negative value.  

99. Not required  

100. this would be perfect to getting to know and communicate with folks with similar research interests.  

101. I would be very interested in participating in the right COI.  

102. I'm old-school, but I do not see how this helps. Seems like a time bust.  

103. 
COIs detract from the core function of the society. Let's stick to MORS and MAS and make them 
better before offering up splinter groups. Working groups are pretty close to communities of interest 

anyway...I think 
 

104. 
COI s' facilitatae the communication & exchange of data between members. They are a good first 

order filter of extraneous info.  

105. We are interestiong about the operational research and modelling and simulation  

106. Like other communal activities, these are only as useful as the membership enthusiasm.  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

30. List COIs that would interest you (e.g. acquisition, analysis, experimentation, testing, policy)? 
Full 

Response 

1. Optimization, simulation.  

2. 
Acquisition, portfoplio mamagement (e.g. my sponsor has many programs in their portfolio. How 

does he manage to get the most bang for the buck?)  

3. analysis, policy (analytic agenda), acquisition, training  

4. Social factors, their impact on security, and methods to describe and anticipate them.  

5. 

strategic deterrence -- people struggling to measure it and develop models that inform decision 
makers 
weapons effects (nuclear and conventional) -- this is perfect for MORS, and my company struggles 
with this all the time 
Military OR methodologies -- I'd love to have a group of people to talk to about problems I'm working 
on, and I would enjoy helping others with specific problems they are struggling with. 

 

6. social science/OR interface  

7. Analysis, wargames, air & missile defense  

8. None  

9. 
M&S 
Metrics 

Education 
 

10. policy analysis  

11. analysis, experimentation, modeling  

12. acquisition, analysis, policy are good ones  

13. 
Analysis 

Testing  

14. Acquisiiton, Analysis, Experimentation, Simulation, VV&A, OR techniques  

15. 
Test & Evaluation 

Data Analysis  

16. OR/SA methodology, military wireless networks - C2 C3 C4 C4-ISR  

17. 
modeling & simulation 

education  

18. Acquisition, M&S  

Analysis 
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19. 

Mathematics/probabilities/statistics 
Design of Experiment 
Testing 

Acquisition 
 

20. analysis & experimentation  

21. 
any Analysis COI should have sub sections (again, technical sections) 
 

Is Benefit Cost Analysis under acquisition or analysis? 
 

22. 

modeling and simulation 
agent based modeling 
irregular warfare 

maritime operations 
 

23. analysis  

24. 
acquisition (esp JCIS); joint experimentation; joint/coalition wargames; operations research analysis 

in general  

25. acquisition, systems engineering, data analysis.  

26. Decision Analysis, Test and evaluation, Project/Program Management (Acquisition)  

27. small combat unit (Army and Marine infantry rifle platoon and squad) analysis  

28. 
Operational Testing and Evaluation 
Anything to do with establishing Measures of Effectiveness 

Anything to do with Special Operations and Operations Other than War/GWOT 
 

29. analysis, policy  

30. Analysis, experimentation, simulation and modeling, tools  

31. M&S, systems analysis  

32. 

Analysis -- principally military effectiveness analysis 
Simulation 
Optimization 

Applied probability and statistics 
 

33. experimentation, testing, education, operational use of MOR  

34. 
Analysis 
M&S 

Policy 
 

35. 

cost estimation 
MS&A 
acquistion 

financial / budget analysis 
 

36. 
Analysis (particularly if sub-topic communities are set up, such as Soldier M&S, urban operations, 

contemporary operating environment, etc).  

37. analysis, experiemntation, testing, policy, M&S code reviews, code VV&A  

38. 
Complex systems 

Concept Development and Experimentation  

39. Analysis, Testing and Experimentation  

40. 
Applied Probability and Statistics 

Automated Reasoning  

41. V&V, requirements analysis, test & evaluation, information warfare or operations  

42. analysis, M&S  
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43. 
Experimentation 
Analysis 
Campaign Planning 

 

44. Analysis, experimentation, testing, analysis design/planning, metrics development  

45. network operations, computer network attack  

46. Analysis  

47. modeling and simulation  

48. Naval analysis  

49. medical analysis  

50. medical modeling and simulation  

51. analysis, modeling and simutlaiton tools and techniques  

52. analysis methods, combat modeling, or tips & techniques, or history  

53. 
Operational Assessment; OPLAN Analysis; Live-Virtual-Constructive simulation support of training, ... 

of testing;  

54. Analysis, Epidemiology  

55. 

Test and Evaluation 
Human Factors Engineering 
Acquisition 
Battle Command 
Biometrics 
Experimentation 
Design of Experiment 
Sampling Methods 

Risk Analysis and Reduction methods 

 

56. I am currently working with Kirk Michaelson to institute a COI for experimentation.  

57. Experimentation, wargaming, test & evaluation  

58. 
Campaign Analysis, Capabilities-Based Planning, Capabilities-Based Analysis, Wargaming, System of 

Systems Engineering, Modeling and Simulation  

59. Analysis : Stability analysis, risk management  

60. Cost Estimating, Acquisition, Theater Campaign Plan Assessments.  

61. 
Modeling and Simulation, Informatin Operations, Decision Support Tools, Military Visualization, to 

name a few.  

62. 
As a cost analyst, all areas are of interest and would probably be used. Most likely, cost analysis and 

acquisition would be the most important.  

63. 
Evalaution of testing. 

Survey writing.  

64. 
Probability and Statistics, Design of Experiments, Modeling and Simulation, Visual presentation of 

data and results, Social Sciences methods  

65. Analysis, Tools & Techniques, Study Building  

66. Decision Analysis, Design of Experiments, combat modeling and analysis, statistics.  

67. 

acquisition 
intelligence analysis 
wargaming 

modeling & simulation 
 

Analysis 
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68. 
Experimentation 

Testing  

69. Experimentation  

70. Optimization, Network flow, Data Analysis  

71. 

Acquisition 
Intelligence 
Cost 

Analysis of Alternatives 
 

72. system synthesis, operational simulation, acquisition, LCC, wargaming  

73. nuclear weapons production, security, and industrial operations. nuclear strategy  

74. Modeling and Simulation  

75. analysis  

76. 
M&S, Artificial Intelligence, testing, experimentation, analysis, instrumentation (including data 

collection planning)  

77. 
all of the above, depending on current assignment, and warfare areas such as IW (e.g., combating 
terrorists in Bahgdad), integration of warefare areas, such as how does the use of various air, land 

sea assets help/synergize. 
 

78. Manpower, personnel, training  

79. 
Analysis,policy, acquisition, experimentation, testing. Note that even the names used are all bolluxed 
up (for historical reasons): analysis in this context probably means things like done by PA&E and J-8-

-force-level planning. But why? Analsyis is crucial in all of the other domains mentioned. 
 

80. All of the above as well as for the various interest areas - like airlift, weapons tactics, space etc...  

81. 

I think that is really something the WG/composite groups will need to come to grips with...but you're 
certainly on the right track with the above...certainly we should include: 
- M&S 
- Battle Command & Leadership 
- MOR Methodologies (or something similar that generates discussion and documents for the 

membership emerging tools and methods in OR) 

 

82. acquisition, analysis, experimentation, testing, policy  

83. Manpower 
Training  

84. Analysis. Security applications to technology.  

85. analysis  

86. Capability based analyses, scenarios modeling and design  

87. 1. War Gaming  

88. An overall OR COI with techniques, methdologies, analysis, etc segmented underneath.  

89. training analysis, optimization (linear and non-linear)  

90. Experimentation, decision analysis, acquisition.  

91. modeling/simulation, data acquisition and use  

92. Acquisition (I include Testing and much of Esperimentation here), Analysis, Training, Operations  

93. analysis  

94. 
Human Behaviour Representation, Campaign Assessment and Operational Planning, Measures of 

Performance in Conflict Environments  
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95. Mission-oriented like Counter-IED, Irregular Warfare, Domain Awareness would be most interesting.  

96. None  

97. Wargaming, History, analysis studies, techniques  

98. 
experimentation, testing, analysis, agent based modeling, human behavior representations, models 

and simulations  

99. acquisition, analysis, tools (including M&S), training  

100. 
Cost analysis, Readiness and metrics, Quantitative measurements of business systems ... DEFINITELY 

NOT ANYTHING WITH L6S.  

101. Strategy, Campaign Planning, and Mission Planning.  

102. naval operations analysis  

103. 
OIF/OEF Lessons Learned 
Experimentation, Joint / other 

Decision Analysis 
 

104. Analysis, Experimentation, Testing, Statistics  

105. Decision analysis, simulation, risk analysis/management  

106. Experimental design, training and training simulations, cognitive engineering  

107. Analysis 
Wargaming  

108. personnel: recruiting and retention of commissioned officers  

109. Experimentation, space and near-space investigations, low observable sciences and plannings  

110. Depends on duty assignment.  

111. 
personnel forecasting 

use of optimization  

112. Testing, Analysis, experimentation and acquisition. Not very interested in policy.  

113. Analysis, experimentation (to include instrumentation)  

114. human performance modeling  

115. qualitative analysis  

116. Analysis, modeling methods, and reviews of modeling tools  

117. 
Optimization / simulation, analysis of policy options, social behavioral response to policy and to 

economics  

118. analysis; modeling and simulation; professional history.  

119. M&S, Policy, Analysis  

120. analysis, metrics, stats  

121. Analysis  

122. Joint Urban Operations  

123. Acquisition, analysis, and T&E.  

124. Testing  

125. acquistion, costs analysis  

Analysis (with focus on integrated analysis processes, agent-based simulation, risk analyses, irregular 
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126. warfare metrics)  

127. acquisition, testing, analysis, experimentation  

128. decision analysis, complex systems, optimization, modeling, simulation  

129. Net Centric Warfare  

130. acquisition, testing, assurance (software, systems, operational)  

131. 
Operational and tactical logistics, especially using discrete event simulation. And optimization and 
other OR techniques if integrated with DES. No matter what the application (e.g. RDTE&A, training & 

education, deliberate or crisis planning, or operations) 
 

132. Modeling, Simulation, Data Analysis, Wargaming, LP and NLP  

133. C2 Analysis, C2 Experimenation  

134. Complexity science. Research of operations, rather than M&S.  

135. Possibly acquisition, analysis, experimentation, modeling and simulation, data mining, policy.  

136. National Security Space - analysis, acquisition, policy  

137. The science of supporting innovative new amphibious craft designs....  

138. 
Analysis 
Experimentation Methods 

Modeling & Simulation 
 

139. 
OOTW/SASO/SSTR 
VV&A 

Codes of Best Practice 
 

140. 

Current operations support 
Data management and reconciliation 
Acquistion 
Logistics modeling 

Criminal analysis 

 

141. Analysis 
Assessments of operations  

142. acquisition, analysis, Space  

143. Analysis; experimentation  

144. 
Deterrence 

PMESII modeling  

145. 
cost and cost benefit analysis 
Capital Budgeting/PPBS 
Combat modeling of asymmetric warfare 

 

146. irregular warfare, SSTRO  

147. policy, testing, human behavior analysis  

148. See list of working groups - I rest my case :-)  

149. all of the above.  

150. the Operational Research and Modelling and Simulation  

151. 
in addition to the above (acquisition, analysis, experimentation, testing, policy), processing, 

dissemination, logistics, education/training; even HR/hiring practices for the IC and military services  

152. 
Discrete Event Monte Carlo Simulation 
Data Mining 
Predictive methods 
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Aviation Maintenance 

Naval Operations Research 
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

31. Which of the following statements best describes your interest in locating other MORS members in 
your company and/or geographical area (select the most appropriate response)? 

Full 

Response 

1. I think I already know who most of them are.  

2. interest in field specific areas  

3. Am already pretty much aware of most other MORS members in local area.  

4. 
At present, I am not working on any OR assignments. However, if/when I do get some good ole 

ORSA work, I'm sure I'd really appreciate being able to mind-meld with other analysts.  

5. Small company  

6. Membership needs to facilitate networking that leads to particpation on funded projects.  

7. How is this any different from Quesrtion #32? All I need a a current, searchable MORS directory.  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

32. Which of the following statements best describes your interest in an on-line MORS Directory 
containing addresses, emails, and phone numbers (select the most appropriate response)? 

Full 

Response 

1. 
Fields of Study would also have to be listed . . . or the directory should be organized in such a way to 

impart the different COIs.  

2. Interested, but with the necessary privacy means.  

3. Concern over the privacy implications -- maybe e-mail, but not addresses.  

4. Interested, until the first SPAM hit my mailbox ....  

5. [No Answer Entered]  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

35. Please explain your response regarding having a workshop dedicated to multi-national issues with 
international participation. 

Full 

Response 

1. 
Our allies have experience and a great perspective on counterinsurgency and other issues that are 
very relevant. Anything to help the MORS community break out of its groupthink would be extremely 

helpful. 
 

2. 
Collaboration with allies is growing and international participation in meetings addressing those issues 
in a very positive development. They frequently bring new views and a history of analysis of the 

topic. 
 

3. 
Our international partners and allies have considerable experience in areas of importance to us. We 

ought to leverage their expertise.  

4. Although this might be beneficial for my work at some point in the future, it won't benefit me now.  

5. Gets us out of our stovepipes and thinking global  

6. 
As a foreign affairs professional I cannot help but believe that any venue that encourages exchange 

of information on an international/multinational level is a step in the right direction  

7. 
We could benefit from different political perspectives and from additional reports on how OR 

contributes to operations.  

8. Most of the big issues require international cooperation.  

9. 
It opens us up to more ideas and experiences...as long as we don't lose our identity as THE 

professional society that can conduct CLASSIFIED meetings.  

10. Interaction prevents misunderstanding and professional bridges are important for our nation  

11. I'm focused on FAA domestic issues  

12. Our current military problems cannot be solved by the US alone  

13. Difficult, but "do-able," and worth the effort.  

14. I know it would pose potentially significant security and logistics challenges.  

15. 
When the day comes that small combat unit (Army and Marine infantry rifle platoon and squad) 
analysis is important enough to receive classifications above FOUO, I'd have an opinon. The fields of 

study MORS seems to be interested in do not seem to be my expertise. 
 

16. 
On one hand it'd be neat to rub elbows and exchange ideas with folks from other countries - widen 

horizons, and al that. On the other hand, we wouldn't want to let too many trade secrets slip.  

17. There are some limitations to what can be discussed that may limit the usefulness of the exchange.  

18. 
I have been a member of the TTCP for several years and have been impressed by what other nations 

bring to the table. ISMOR should be sponsered in part by MORS  
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19. 
The topic might be overly specific for the community. It is unclear if the workshop would provide 

generically valuable enough material for a notable part of the community.  

20. 
I am primariliy involved in classified analysis work, most of which does not permit foreign disclosure. 

I am not opposed to the idea but would not find it useful.  

21. 
MORS needs international people. When looking at the recent NSF publications, the "academic elite" 
from US universities (new PhD's) are no longer US citizens (at least not in computer science and 

engineering). Not using these potential is suboptimal. 
 

22. 
As DoD moves forward interface and activities will expand with international participation, it is part of 

our world.  

23. 
I think the value of multinational participation is a good thing in general. The value of a specific 
workshop for multinational participation would depend on the topics discussed. Just having a 

multinational workshop with no focus wouldn't be that valuable to me. 
 

24. I am already involved in international fora  

25. I believe it is a great initiative and one that the international community could benefit from.  

26. 
We can't exercise leadership in the international community if we don't engage in constructive dialog 

with the internationla community.  

27. 
We are told that HLL and WOT is DOD's "jobs 1 & 2", and there are a lot of other nations involved in 
essentially the same efforts. Extending collaboration to the multinational arena makes good sense. If 

the MORS charter needs to be amended to allow this, it should be done. 
 

28. 
multi-national participation is a good idea; however, it can make attending the meetings and breifing 

analysis results challenging (i.e., harder to get briefs released by public affairs before presenting).  

29. Clearly a VERY positive initiative for us to better understand the current irregular warfare challenges.  

30. 
If it's not classified, it's not very worthwhile. Most of my analysis work is not releasible to foreign 

analysts.  

31. 

Some of the work I am currently doing has significant contributions by the international community - 
if we are going to facilitate global solutions and resolve global interoperability, collaboration and data 
management we must embrace the international community as well as their issues, concerns and 

perspectives 
 

32. We need to move forward.  

33. 
As analysts, we need to begin to bridge this gap in terms of solving problems from an international 
perspective; by doing so, such areas as stability and support operations may find new, innovative 

solutions. 
 

34. 

I am working in EUCOM so naturally I have an interest in this. Much of our work involves NATO and 
other countries in Europe. I would submit that at the moment a dedicated INTER-AGENCY workshop 
(State, USAID, Treasury) would be very, very beneficial. The AFRICOM organization structure is 

heavily inter-agency and this is going to be the trend for the global counter-terror mission. 
 

35. 
The US is doing more and more in coalition environments, and we need to better work out differences 

before the events rather than during.  

36. MORS workshops really do not have much of an impact on anything.  

37. 

As a government employee, most issues I deal with are somewhat sensitive in nature regarding 
contractors and foreign government. While I am not saying I would not use the service above, I don't 
think it would be used a lot for myself. This doesn't mean that it may not be very beneficial to those 

in an academic setting. 
 

38. There may be classification issues with the information discussed.  

39. It would help develop more breadth for OR work  

40. 
Although it would be interesting for a variety of analytical topics, the requirement to declassifiy and 
obtain foreign disclosure approval would have a SIGNIFICANT detrimental affect on the content we 
can exchange. Having gone through this several times this past year, I believe it would not be worth 
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the effort. 

41. 
Present position precludes significant foreign national interaction without specific, well defined, 

purpose.  

42. 
I graduated from Naval Postgraduate School in OR with many international students. I learned a 

great deal from them and they brought much to the table.  

43. Have not participated in MORS workshops, so I am unsure about international participation.  

44. Avoid parocrealism, learning of & understaning others concerns & bias. (need a spellcheck)  

45. 
We are not and never will be again an isolated, stand-alone nation. The multinational inputs are 
extremely valuable, but the US has lots of bureaucratic roadblocks to such collaboration ranging from 

travel costs and support to intellectual property protection. 
 

46. 

every thing is and will be multinational in nature, need to make the most of associaitons etc. at a 
professional level. JSF is good example, how did we get there, who is dong the researc, how much 
future benifit will it provide, how can we integrate/administer/support multinational multi cultural, 

multi defense, security and desaster better 
 

47. 
It is important to get a practitioners to look beyond their organization, Service or national 

parochialisms. This type of confernce can do that.  

48. 
I don't have much time for workshops unless they are valuable to my work or are otherwise 
stimulating. This sounds like one of those bureaucratic/political things. I hope others have the 

workshop and that international participation is made much easier. 
 

49. Depends on the focus of the topics.  

50. 
My personal focus is on Army Future Force...we have enough trouble understanding and analyzing 
our own future! I can absolutely see the utility, since we are all about coalitions, forward presence, 

etc., just not an critical issue for me at this time. 
 

51. What would you do about classified papers if there were multi-national participants?  

52. I couldn't participate due to security clearance restrictions.  

53. 
I think it would be a useful dialog, although the security hoops some people may have to go through 

might limit participation.  

54. In this age of globalization--it's invaluable.  

55. 
I do not believe there is a large disparity of OR issues across nations of similar development. Thus 
multi-national efforts are great for information sharing and team building but not particularly useful 

for resolving "multi-national issues" 
 

56. I am Principal Scientist in NATO and would like to see multinational workshops.  

57. More and different view points facilitate understanding.  

58. 
I am a non-US MORS member, so obviously workshops that would include non-US participants and 

topics are of particular interest.  

59. Hard to describe the pluses and minuses here  

60. 

Our military is working more and more with coalition forces for training, humanitarian assistance, 
peace keeping operations, and GWOT. An ability to learn about other perspectives and techniques, 
passing data and information, etc. with our allies is key to our future success. Opening the lines of 

communications (classified and unclassified) is a must for a non-isolation world. 
 

61. 
My class at Naval Postgraduate School for Ops Analysis consisted of eight students: three American 
Naval officers, two Brazilian Air Force officers, two Turkish Navy officers, and a South Korean Navy 

officer. We learned an amazing amount from each other. 
 

62. USA is not an island. A broadened perspective would be useful.  

63. 
It would be interesting to see how concepts are analyzed by non-US individuals and organizations. 

We may be able to realize some unrecognized bias in our own processes.  
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64. 
May have some issues wrt ITAR or ECO, but US members don't hold a monopoly on ideas or are they 

always the best experts.  

65. 
A workshop yes, but the primary focus of MORS should remain on the US' demand for analysis. There 
are many other venues that offer links to the international community of analysts, this may not be 

the best value on investment for this society. 
 

66. Vague. Some workshop topics may be useful if they are relevant to all countries involved.  

67. Coalition is the name of the game.  

68. I am working quite a bit on multi-national issues as part of my job.  

69. Simply do not get involved with multi-national issues that often.  

70. Value will depend upon agenda, not simply international participation  

71. 
Despite rumors to the contrary, the US is not the sole repository of knowledge, intellectual capital, or 
ability to think. International participation is a requirement for any credible research agenda -- 

subject to security requirements. 
 

72. I have had very little involvement with multi-national issues, certainly not enough to have an opinion.  

73. 
Multinational issues are currently addressed by our Civ Space sector but our Mil Space sector is 

severely limited in scope with multinationals  

74. It would distract from MORS's reason for being: Classified work.  

75. 
This is a global economy with allied countries galore. Best to unite and work together on difficult 

problems.  

76. 
This would limit some of the types of discussions that are conducted. It would open insight into how 

others in a wider range of OR professionals approach problems.  

77. 

I saw the real benefits of having multi-national (operator/planner and analyst) participation in the 11-
13 Dec 07 MORS WS ("Improving Cooperation among Nations in Irregular Warfare Analysis"). The 
unique situational awareness the international participants bring is valuable. It forces the US 

participants to break from the Western mind-set in understanding the analysis promlem. 
 

78. Not relevant to most job requirements  

79. 
It may be just another venue working the same issues. MORS needs to examine the requirements for 
US-Only and intergrate international into all areas where possible, including all workshops and 

conferences. 
 

80. Military OR without including the international community is incompleate OR  

81. Depends upon the issues and what the scholars bring.  

82. 
I am interested and believe it would be valuable however, it would be difficult to participate due to 

the development program on which I currently work.  

83. 
Such meetings are usually expensive and the results do not necessarily lead to new business 

oportunities or capabilities that improve combat readiness.  

84. 
The realities of today emphasize a need to develop coalition capabilities. Also, there is a tremendous 
amount of knowledge and experience we are disregarding by not incorporating the greater audience 

of the international community. 
 

85. I believe this would be better done under the heading of a MAS activity.  

86. Major OPSEC issues.  

87. 
Good: lots of ideas out there internationally. 

Bad: have enough problems with U.S. specific work.  

88. Multi-national participation would bring in new perspectives, but classified sessions are valuable.  

89. Given the liability and tendency to hold cards close to the vest...not sure what comes from it.  
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Probably will understand more by reading international journals 

90. 
We can always learn from others. The sticky wichet (is that how you spell it?) is the classified nature 

of MORSS  

91. 

Including the international partners would allow greater exposure to a number of ideas and 
techniques, but you run a risk of diluting the current material that may be US-only; which is an 
overriding feature of MORS to be able to discuss this material in a secure environment. Ensure you 

weigh the costs & benefits from including some at the (potential) expense of non-including others. 
 

92. 
would depend on a) what countries or entities, b) the specific issues, and c) what classification I felt 
would be useful for the issue discussions (which of course would factor back into a) and indeed 

whether to participate in a workshop of this sort at all. 
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MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

37. Please explain your response regarding how having international participation would affect the 
likelihood or extent of your participation, e.g., presenting, in a MORS meeting. 

Full 

Response 

1. 
I am interested in what the allies have to say. In other areas, such as the new US counterinsurgency 

manual, British and Aussie thinking has made a profound contribution.  

2. It depends on the subject we're meeting about, not who is allowed to attend.  

3. 
The value/importance of international participation to me would depend on the meeting topic. In 
some cases it would not be important or even desirable. In a growing number of topics it is very 

desirable. 
 

4. 
Much of the work that I would present and the topic areas that are of high interest to me are at the 

unclassified level.  

5. 
In some cases it wouldn't be appropriate to have international participation. In other cases, I'd be 

indifferent to international participation. I'm not sure how the group would benefit.  

6. I'd choose to attend based on the topic vice just the fact that we had international participation  

7. See response to 35  

8. 
participation in meetings is a function of what my organization will allow and pay for. It is not a 

function of personal interest. I would be interested personally, but in the end it it not up to me.  

9. My own work is rather independent of international perspectives.  

10. I am not allowed to attend meetings with foriegn nationals (Excepting the general MORS conference).  

11. There are certain issues that might surface (e.g. comparative methods of intelligence acquisition).  

12. Presenting would be a problem with my current job activities (no foreign nationals permitted).  

13. I would continue to participate regardless of international participation...no more, no less.  

14. As an active duty service member, whether I attend or not is dependent upon my headquarters.  

15. 
I recall an AFCEA meeting on a SIGNIT related analysis, unclass but always US only. It was in the late 

1980's and we had two Soviet guests. Polite, no discussion.  

16. It is nice to get a fresh, foreign perspective.  

17. 
When the day comes that small combat unit (Army and Marine infantry rifle platoon and squad) 
analysis is important enough to receive classifications above FOUO, I'd have an opinon. The fields of 

study MORS seems to be interested in do not seem to be my expertise. 
 

18. 
It would be interesting. But it would not keep me from attending. Nor would it keep me from skipping 

an event due to mission requirements back at the office.  

19. Actually, would make it possible for me and my better students to come.  
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20. It is good for the overall health of OR to have an international perspective.  

21. 

This again depends on the topic. Multinational participation would increase my likelihood to attend if 
the topic had significant multinational impact or would benefit greatly from multinational participation 
(e.g., operational environment issues, interoperability, etc). For other topics like capabilities-based 
planning, strategic programming and programming, testing, etc, I think their input would be 

valuable, but their participation would not affect my decision to attend. 

 

22. 
Most M&S and ORSA related info that I am involved with requires use of Data Exchange Agreements 

for info transfer of international partners.  

23. 
I have been assigned to a NATO unit and am extremely intested in European military activities and I 

feel that a MORS interaction would be welcomed by them.  

24. 
In academia, papers presented at international meetings have greater stature than papers presented 
anywhere else. DoD will have greater success in disseminating its sponsored research to government 

employees and contractors if it encourages them to attend international meetings. 
 

25. 
If it's not classified, it's not very worthwhile. Most of my analysis work is not releasible to foreign 

analysts.  

26. 
I think it would be interesting to see presentations from analysis from allied nations, but wouldn't 

really make a difference in my attending a meeting or not.  

27. We fight that way, we plan that way, we need to analyze that way.  

28. I don't think it would matter either way.  

29. 
Other factors (mostly cost) are the limiting factor affecting travel opportunity. Heavy workload often 
recludes being able to get time away from the office for purposes like professional development given 

that other travel requirements have a higher priority. 
 

30. Highly relevant for my duties in EUCOM.  

31. See previous comment on coalition ops.  

32. 
I think that with international participation at a MORS meeting, it would limit the number of talks or 

subject matter that could take place due to the audience present.  

33. My attendence is more dependent on TDY conflicts and funding.  

34. How I attedn would not change regardless if this change happened  

35. 
Briefing content would be so reduced, I would NOT attend. 

If you decide to do this, it should be in a SPECIAL session.  

36. 
Present position precludes significant foreign national interaction without specific, well defined, 

purpose.  

37. 
International participation in meetings such as the MORS symposium would limit the level of security 

to unclassified. That would limit the usefulness of the presentations.  

38. I would want to participate, but I would want my command to pay the costs which is unlikely.  

39. 
Probably would not change my participation - I have briefed in two groups in each of the last three 

years.  

40. ITAR type concerns  

41. 
It is hard enough now to get information releasable for MORSS with only US participation. Adding 

foreign attendees raises the barriers even more.  

42. Security related issues come into play.  

43. 
My current government customer uses lots of "outside" the US items and data, however, the security 

classification issues alone would be daunting let alone when you through ITAR into the mix.  

44. If OSD PA&E participates and my assignment for them relates to the appropriate issues.  
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45. See my answer to #35  

46. No effect.  

47. I would have the same level - just possibly a diffent peer group.  

48. Per 35. above...good idea, just not an issue for me (good or bad).  

49. Same question: What would you do about classified papers if there were multi-national participants?  

50. Association with foreign nationals impacts clearancees.  

51. 
I think that other countries involved will lower the quality of presentation because of classification 

concerns,  

52. 
I personally would find it professionally useful to see how other approach problems from their cultural 

environment.  

53. 
Certainly, having multi-national involvement is extremely valuable. However, my participation is not 

contingent upon it being multi-national.  

54. Have the right people there is much more important than where they come from.  

55. Maybe even an international venue  

56. I am German.  

57. 
More and different view points facilitate understanding. If the meeting is more valuable then it's 

easier to jsutify.  

58. Same point as before. As a non-US member activities that exclude us are of no value to me.  

59. Depends on how sticky it gets and what the legal and clearance issues arise  

60. 
It provides another audience for which to share our work with, gain professional peer assessment of 

our work, and identify others with whom to conduct research.  

61. No further comment necessary.  

62. It would depend more on the topic of the meeting rather than the international participation.  

63. Multinational participation would be welcomed. Also Interagency!  

64. 
Current corporate review processes require clearance from an Export Control office (among others). 
Presence of non-US personnel could affect my ability to get presentation material cleared since even 

certain unclassified material is subject to Export Control. 
 

65. I am not sure, at this time, what affect would be felt.  

66. I would like to interact, but may be limited by ITAR rules.  

67. No change.  

68. Sensitivity of material we bring would preclude presentation to foriegn nationals.  

69. 
We do not have the market cornered on intellectual capital and more divergent thinkers increase our 

chances of actually solving a problem such that it works with our coalition partners.  

70. 
I find discussion with foreigners brings wider and greater perspective and better understanding to 

complex national security issues.  

71. I am working quite a bit on multi-national issues as part of my job.  

72. See item 34.  

73. International attendence is not a factor for me. It is a fact of life in other societies like INFORMS.  

74. Limits by Mil Space Sector of the Lab  

The only impact would be if I were presenting I would have to go through extra steps ensuring export 
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75. compliance.  

76. We are all ambassadors, hence, working together with other nationalities is most rewarding.  

77. Participation depends on sponsors interest and the time the event is scheduled.  

78. My participation is dependent upon USG (DoD) need and approval.  

79. Military OR without including the international community is incompleate OR  

80. 
I am interested and believe it would be valuable however, it would be difficult to participate due to 

the development program on which I currently work.  

81. 
I already collaborate with NATO organizations and am not interested in adding additional layers of 
difficulty in working with other countries. The administration procedures to present at a MORS 

meeting are much more difficult than other societies. 
 

82. 
They may need to be more focused events to actually increase my interest. There are many areas 
where our international partners are applying techniques that we should not only be aware of, but 

also participate in the development. 
 

83. 
Classification of data and information would be one of the largest challenges. Working in the world of 

current operations support, we have to watch this closely with respect to releasability.  

84. I'm from Canada!  

85. we can always learn from others...I go back to my original comment about needing some fresh faces.  

86. 
Multi-national participation can impact releasability, particularly if there are classification caveats, 

hence sharing of info at symposia would be affected.  
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39. Please explain your response regarding interest in attending and participating in a classified special 
meeting with international participation. (All international participation would have to be in 
accordance with DoD security regulations.) 

Full 

Response 

1. We have to get out of our stovepipe. Excuse me, I mean our "cylinder of excellence."  

2. It depends on the subject we're meeting about, not who is allowed to attend.  

3. 
Collaboration with allies is growing and international participation in meetings addressing those issues 
in a very positive development. They frequently bring new views and a history of analysis of the 

topic. 
 

4. 
My present employer would likely not approve participation in such a meeting. However, I personally 
approve of the proposal. There could be some near-term squelching of networking and discourse, but 

the long-term value would be positive. 
 

5. I'd choose to attend based on the topic vice just the fact that we had international participation  

6. 
It depends (obviously) on the topic. We routinely participate w/ international defense departments in 

Qatar, Iraq, Afghanistan and elsewhere.  

7. 
See response to 35. Additionally, if the exchange of unclassified...public domain...information is 

good; the ability to exchange classified information would be better.  

8. 
same as above... would be a nightmare in controlling classified information and discussion about 

ongoing activities (basically that would be a no-no).  

9. This is always of interest, but would not relate to my professional activities.  

10. If my seucrity sponsor approves, I would be interested.  

11. As in #37.  

12. Same as above.  

13. 
I would prefer that type of venue since the particulars on the exchange of classified information is so 

complex (from a legalistic perspective-spirit and contracts never match).  

14. I don't deal in that arena on this job  

15. It is nice to get a fresh, foreign perspective.  

16. 
I really don't have a strong opinion one way or another regarding this. Apparently you all are 

receiving a lot of pressure to expand the MORS meeting participation to multi-nationals?  

17. 
When the day comes that small combat unit (Army and Marine infantry rifle platoon and squad) 
analysis is important enough to receive classifications above FOUO, I'd have an opinon. The fields of 

study MORS seems to be interested in do not seem to be my expertise. 
 

18. It would depend on the topic. I.e., would it be something of immediate interest to my current duties?  
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19. 
I work JIEDDO and much of what I work on is SECRET NOFORN which limits the usefulness of the 

discussion. If the international analysts were cleared to attend it would be very useful.  

20. 
I don't currently have an active clearance, so I wouldn't be able to attend such a meeting. If my 

clearance were to be reactivated, I might attend.  

21. My interest would most likely be tuned to the topic of the meeting and not the attendance.  

22. If it was focused on urban operations  

23. Brainpower is more important than citizenship to solve problems.  

24. Same comment as in #37.  

25. 

I would be interested in attending a MORS sponsored special meeting with international participation, 
but depending on agenda may not be able to secure travel funding nor the days to attend. Of 
particular interest would be coalition partners who we work with in deployed settings (OIF, OEF/ISAF) 

for conducting operational assessments as deployed analysts. 
 

26. I'm not currently working on any classified projects.  

27. Must ne need to know and topic specific  

28. 
I think DoD, Department of State, Department of Homeland Security or an intelligence agency should 

sponsor international classified meetings. I don't think that this is a function of a professional society.  

29. However, most of my analysis work is not releasible to foreign analysts.  

30. We fight that way, we plan that way, we need to analyze that way.  

31. 
That's a real tightrope to walk--everyone would wonder in side discussions how muc could really be 

said.  

32. See previous two comments.  

33. 
I am interested in attending any and all meetings. Most of the classified material cannot be used on a 

daily basis in my area, but it is sometimes the most interesting material.  

34. It depends more on the topic being discussed rather than who is attending.  

35. Always good to expand horizons  

36. Content would be improved over most foreign disclosure approved products.  

37. 
Present position precludes significant foreign national interaction without specific, well defined, 

purpose.  

38. Same as above  

39. It would be interesting but timing and topics would dictate my participation.  

40. This is the specific area that the AF (our OSI) is specifically concerned about; violations of security.  

41. Always nice to see behind the doors. Good Luck if you think there will be a lot of real sharing though  

42. would attend if work assignment warranted and management support it  

43. My attendence would be topic dependent, not participant dependent.  

44. 
DoD manages to mess so many of these things up, that I am skeptical. Papers don't get cleared, or 
they are sanitized to the point of uselessness; it's a big hassle to get things cleared; note-taking is 

made unpleasant or impossible. However, despite all my grumps, it's probalby a good idea. 
 

45. Depends on the topic not the make-up of the attendees.  

46. Per previous responses. See 35.  

47. I presume there would also be unclassified sessions.  
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48. See answer to 37.  

49. Classified meetings with internationals will be challenging.  

50. No interest at this time.  

51. 
More and different view points facilitate understanding. I think the limitations of what could be 

discussed would be overcome by the quality of the discussion.  

52. Same as for 37.  

53. 
It provides another audience for which to share our work with, gain professional peer assessment of 

our work, and identify others with whom to conduct research.  

54. It would be interesting to get the international perspective.  

55. 
Current corporate review processes require clearance from an Export Control office (among others). 
Presence of non-US personnel could affect my ability to get presentation material cleared since even 

certain unclassified material is subject to Export Control. 
 

56. Most areas of particular interest are NOFORN and international participation is non-existant.  

57. 

The wording of Q38 needs to be fixed. 
ie, response should be "I would be interested" instead of "It would be" 
 
When we have multinational fora, we need to make sure to ALWAYS have a classified US-only venue 
at some time in the week to enable classified interchange and ensuer that networking is not 
squelched 
 

Q40 below needs to have a "Maybe" option in addition to Y and N 

 

58. 
Again, ITAR and releasability--would depend if UK, Canada, Australia, or other member countries. 

There would have to be certain limitations for any non-US participation.  

59. 

What is the return to us on this type of exchange? Would it be primarily US participants sharing their 
information with international participants listening? Do we really believe that foreign participants 
would attend with a willingness to present their information to us? This society is sponsored by the 
US Government, let us not be naive in thinking that foreigners and other governments will not miss 

this point. 

 

60. 
Same as above, onlt now we restrict the divergent thinkers to those with a clearance and need to 

know.  

61. I am working quite a bit on multi-national issues as part of my job.  

62. It's the group's collective interest, not the classification that makes the determination for me.  

63. My attendance is predicated on subject matter not attendees  

64. 
I would indeed be interested in attending; however, I generally find that it is data that is classified, 

not the thoughts. The thoughts are the more important thing.  

65. Limited by Mil Space sector  

66. 
As long as participation is in accordance with DoD security regs, working together with international 

participation is most beneficial to getting to the best solutions.  

67. The classified sessions have the potential to be more relevant to ongoing projects.  

68. 

I already participate in multi-national classified meetings, and being able to discuss the application of 
OR techniques to specific matters of a classified nature is something that usually does not happen, 
since the multi-national partners tend not to send analysts but planners/operators/commanders. 
Consequntly, the multi-national partners see only what the US has decided is the analytic approach 

that will be taken. 

 

69. 
Military OR without including the international community is incompleate OR ... However is classified 

proves to be restrictive go at the UNCLAS lever rather than forgo international participation.  

I am interested and believe it would be valuable however, it would be difficult to participate due to 
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70. the development program on which I currently work.  

71. 
It depends on the importance of the topic and its relevance to current military challenges. In general 
this does not necessarily interest me. We are more concerned with improving our ability to support 

military operations/acquisitions from CONOPS/requirements definitions to disposal... 
 

72. 
I currently participate in a "Four-eyes" symposium annually and there is a wealth of information that 
is shared during these meetings. There is still a need to have meetings that due to their nature may 

be limited to US only participation. 
 

73. I see MORS as having its most important attribute the ability to sponsor classified meetings.  

74. Generally, classified sessions have more real information, and fewer "informercials"  

75. Major OPSEC issues.  

76. I would like to attend, but could not because I do not have a current security clearance.  

77. we can always learn from others. Analyis in the Embassey is Baghdad is multinational.  

78. possibly  

79. Depends upon the topic  
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42. Please explain your response to allowing other professional organizations to link to the MORS site to 
provide information, training, and points of contact. 

Full 

Response 

1. 
Just make sure they are not all vendors. I think new perspectives are always called for. But please do 

not limit yourself to the usual suspects. Think outside the stovepipe.  

2. 

Question 41. You do not have any positive statements. I am not jus "not opposed", I think it is a 
great idea. 
 
We should allow other organizations to link to MORS provided that there are reciprocating 

agreements. 

 

3. 
Re question 40. I am concerned that internation participation at the annual symposium may have a 
negative impact on discussion in someowtrking groups. On the other hand in some working group it 

would improve discussion. This needs to be looked at very carefully. 
 

4. 
Networking and collaboration are becoming increasingly important. The value of MORS would 

increase if we share our expertise and resources.  

5. We can only benefit from closer interaction with other organizations.  

6. 
However, the M in MORS is why I'm a member. I'd not like to have the site diluted with other interest 

areas.  

7. Any information exchange is healthy  

8. Since I am not opposed, I selected the button next to "I am not opposed."  

9. My contact information should be for MORS members only.  

10. 
There must be some sort of "clearinghouse" function so that we are not inundated with unsolicited 

garbage.  

11. a consortium of like minded with similar needs to save money.  

12. That's what building a COI is all about.  

13. 

Lately I see a lot of forreign companies, as well as companies with forreign employees, doing 
business with DOD. As a naturalized citizen I am not opposed to providing opportunities to new 
comers to our great Nation. But, we do have to stop outsourcing our National Security to people of 

questionable loyalty to our Nation! 
 

14. Some organizations provide excellent content and relevant input.  

15. Crosslinking is a good think. I would like to MORS in Wikipedia!  

16. The more the better.  

17. 
I favor increased links to bring more exposure to the Military OR communitty and what we "bring to 

the fight"  
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18. 
I think this is a good idea. I have seen too many examples of academia and industry tackling military 
OR problems without the benefit of knowing what work is going on inside of DoD, and vice versa. This 

would help with collaboration and a reduction in duplication of effort. 
 

19. n/a  

20. Cross-pollination of ideas is always to the good.  

21. As long as they would allow us to link in the other direction.  

22. 
I am an Officer with the Defense Planning and Analysis Society (DPAAS) based in Dayton, Ohio. 
MORS and DPAAS definitely overlap in areas, but have different objectives. Would definitely like to 

get increased interest in DPAAS via MORS. 
 

23. Are you kidding? Why WOULDN't WE? Collaboration should be at the heart of analysis.  

24. 
Them linking to us is their choice on their site. Links from us to them is our choice, but I am not 

against that either if it is a reputable organization.  

25. 
I believe that in the end, professional organizations should not try to hamper personal growth of their 
members. By allowing open communication with other sites, you are only providing more avenues to 

find information necessary to complete your job and enhance yourself in the community. 
 

26. The people that do business with the military need to understand their customers.  

27. 
allows more input and resources around and would help expand the base of possible members. 

Expose possible new members to the site who were previously unaware it existed.  

28. 
The more thought we have on a topic, the better the analysis. Opening up our work will improve the 

product as well as the opinion of our work throughout the world. Positive media is always good.  

29. Fundamentally, networking, e.g., allowing other sites to post links, is beneficial to the community.  

30. Links to others is always a plus.  

31. 
Any organization should stick to its core functions, yet there are further outside areas that are of 

specialinterest to some of the members  

32. 
ORMS is multi-disciplinary by nature and origin. It one of our strengths. As the numbers of "strictly 
OR/MS in all I do" practitioners continues to decline, we serve ourselves and others well to broaden 

our base of connections and exposure. 
 

33. MORS are not the only "professionals" so links to outside recognized organizations would be valuable.  

34. 
We need all the advantages coolaboration can afford to maintain currency both milatrily and 

economically, it is probably a key consideration for success  

35. More interaction is better.  

36. 
Good idea...plenty of other groups that ORSA borrows ideas from, and lends tools and methodologies 

to (e.g. Six Sigma, Project Management Professionals, M&S, etc)  

37. This would serve to expand the network and I think that would be beneficial.  

38. 
Assuming the other organizations are in fact related to MORS concerns and efforts, then additional 

sources of insight can prove useful.  

39. 
The only viable reason for others to want to link to MORS for my personal information is to solicit me 

for something. I DO NOT WANT THAT TO HAPPEN - EVER!!!  

40. The more data sources the better.  

41. 
I think there are many resources out there of which MORS members may be unaware. Links would 

improve this situation.  

42. 
I am flooded with information form advertisers and unless it is tightly controlled, I would not like to 

clutter the MORS sight with information from other organizations.  

If it were limited to those organizations with applicability to MORS members, AND THAT ACCESS WAS 
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43. 
GUARDED JEALOUSLY BY MORS, then okay. Two-bit advertisements from software companies is no 

way to run a professional organization.  

44. There are other OPS Research organizations with whom it would be good to have connections.  

45. 
It is highly dependent on the organization. I see operations research as a pure discipline which is (or 
should not be) motivated by anything other than an effort to understand and improve. Many other 

organizations do not have such motives. 
 

46. Not opposed as long as member information is not disclosed.  

47. Again, we're multidisciplined by definition and should embrace these opportunities.  

48. Value will ultimately be determined by who it is an what they offer.  

49. I think appropriate affiliations are a good thing for MORS  

50. We need the cross talk!!!  

51. 
As long as the otehr professional orgs do not violate the MORS site protocol, then the more info out 

there will only be beneficial to the reader.  

52. Enhancing access to information is good.   

53. 

The military (OR) community needs to reach out to the social anthropologists and others to get our 
arms around the softer side (cognitive, social, human behavioral representation) of conflict analyses. 
And anything that invites/supports appropriate subject matter expert identification and technical 

exchange is valuable. 
 

54. The broader the reach the better the resource base.  

55. 
I believe it could be valuable to both MORS and other societies memberships. For example, INCOSE 

contains relevant information and resources that could benefit MORS members.  

56. It is an especially good idea and exposes members to other perspectives and business prractices.  

57. 
With the exception of certain propietary or contractual information there is no reason why they 

should not have access to information.  

58. 
I think that MAS and MORS should actively link their sites, particularly in the areas of book sales and 

activities.  

59. 
Since the end of the cold war, defense related professional societies that cooperate with each other 

are seen as better values by the overhead police.  

60. Depends strongly on the organizations involved.  

61. only if it does not interfere  

62. 
we can always learn from others. Why not link so that we can promote the science of better. OR 
began with the military, but we have given the cutting edge away...most practitioners in the public 

domain don't even know we exist - true story 
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MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

43. May we contact you for follow-up or clarification? 
Full 

Response 

1. Anel Montes  

2. Jerry Diaz  

3. R H Reiss  

4. Ted Bennett  

5. William Alexander Vacca  

6. Dave Story  

7. Chuck Guthrie  

8. David Jeffcoat  

9. david berg  

10. Michael Metz  

11. Ned Bent  

12. R John Anderson  

13. Newton Love  

14. Donald W. McSwain  

15. Roy Rice  

16. MAJ(P) Patrick Walden  

17. Eric C. Helfers  

18. Edmund Bitinas  

19. Tom Wegleitner  

20. George Luker  

21. Michael F. Cochrane  

22. Donald B Olynick  

23. William Elliott  

24. Uwe W. Stutz  
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25. MAJ Todd Napier  

26. Stephen M. Robinson  

27. John M. Green  

28. Joe Shaw  

29. joe silverman  

30. Dr. Andreas Tolk  

31. David W. Tyner  

32. Kevin Hankins  

33. Eric Tollefson  

34. Martin Moakler  

35. Mick Sanzotta  

36. Dave Osen  

37. Bob Statz  

38. Raphael Laufer  

39. Mike McCurdy  

40. Lt Col Dave McCormick  

41. Tom Timmerman  

42. alan truelove  

43. Tim Daly  

44. COL Steven Mans  

45. David Poutre  

46. Dwayne T Hill  

47. Scott Hamilton  

48. Kirk Michealson  

49. Ryan Farmer  

50. Lt Col Dave Denhard  

51. Joe Puckett  

52. Patrick Allen  

53. Kaye McKinzie  

54. C. Parks Schaefer  

55. LTC John Brau  

56. Jack Byrnes  

57. Laurence Thayer  

58. Duard (Steve) Woffinden  

59. Bob Turner  
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60. Al Robbert  

61. Captain Tom Tsoutis  

62. Steve Strukel  

63. Robert G. Chamberlain  

64. Charles (Chuck) Russell  

65. Terry Schmidt  

66. Rick Paulsen  

67. Joe Manzo  

68. David Lee  

69. Michelle Judson  

70. Richard Laferriere  

71. Thomas Funk  

72. John S. Moore  

73. Dr. Uwe Dompke  

74. Lee Dowd  

75. Fred Cameron  

76. Simon R. Goerger  

77. Donald R. Bouchoux  

78. CDR Patrick Burson  

79. Joseph M. McDonough  

80. Lori Evans  

81. Paul J Bross  

82. Bob Clayton  

83. Paul Nemec  

84. Mark Reid  

85. Clif Banner  

86. Jennifer Walston  

87. Dale Malabarba  

88. Mark Gallagher  

89. Dean Rose  

90. Richard Freet  

91. Jeffrey A. Smith  

92. L Butler  

93. Donald E. Bader  

94. r. keith mcclung  
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95. Ann Campbell  

96. Sam Parry  

97. Dan Boscola  

98. Robert Evans  

99. Robert L. Taft  

100. LT Lee Stenson  

101. Tom Mahalek  

102. David R. Holdsworth  

103. Robert Hamber  

104. Cynthia Womble  

105. Mark R. Sinclair  

106. Col C. Reid Nichols, USMC Reserve  

107. David E Gilbert  

108. Dean Hartley  

109. Doug Hoffman  

110. Joseph Troy Morgan  

111. Paul H. Fall  

112. Ervin Kapos  

113. Pat  

114. Ronald Woodaman  

115. Brian Train  

116. Darrall Henderson  

117. MARCO HERNANDEZ  

118. Terry Christian  

119. David Flanigan  

120. Miroslav ZAK  

121. Susan Laird  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

43. May we contact you for follow-up or clarification? 
Full 

Response 

1. Systems Planning and Analysis  

2. HSI  

3. SAIC  

4. Naval Oceanographic Office  

5. Northrop Grumman Corporate Strategy  

6. ManTech SRS Technologies  

7. MDA/DI  

8. Air Force Research Lab  

9. hq acc/a9am  

10. IMC  

11. Group W Inc.  

12. JFIIT  

13. Northrop Grumman  

14. SYS Technologies Inc.  

15. Teledyne Brown Engineering  

16. USASD-Texas A&M Dept ISEN  

17. BAE Systems  

18. Northrop Grumman  

19. VISTA Information Technologies, Inc.  

20. Army Space & Missile Defense Battle Lab (ManTech SRS)  

21. USJFCOM  

22. HQ Air Force Space Command/A9A  

23. SAIC  

24. HQ, USASOC, AOFD-TED, Ft Bragg  
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25. TRAC-WSMR  

26. University of Wisconsin-Madison  

27. Naval Postgraduate School  

28. Systems Planning and Analysis  

29. Old Dominion University  

30. USSTRATCOM J88  

31. MCCDC OAD  

32. US Army TRADOC Analysis Center  

33. USANCA  

34. SAIC  

35. KES, Inc.  

36. Booz Allen Hamilton  

37. HQMC P&R, PA&E  

38. HQ USPACOM/J84  

39. AF/A9I  

40. 98 OG/CD  

41. Spectrum technology  

42. Naval Health Research Center  

43. Center for Army Lessons Learned  

44. The MITRE Corporation  

45. US Army Test and Evaluation Command  

46. GCIC  

47. Lockheed Martin  

48. Booz Allen Hamilton  

49. 13 AF/A9  

50. HQ USEUCOM/ECJ8-R  

51. General Dynamics UK  

52. TACOM-Warren  

53. TRADOC Analysis Center  

54. AT&T Government Solutions, Inc.  

55. JWFC of JFCOM  

56. Air Force Research Laboratory  

57. NSWC Dahlgren  

58. GDC4S  

59. OSD/PAE contractor (AT&T)  
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60. RAND  

61. Marine Corps Combat Development Command  

62. Booz Allen Hamilton  

63. Jet Propulsion Laboratory  

64. Naval Education & Training Command  

65. Booz Allen Hamilton, Inc.  

66. 709 ARSS  

67. BAE Systems  

68. Group-W Inc  

69. AF/A9R  

70. Omega Training Group  

71. Navy M&S Office, ASN(RDA) CHSENG  

72. NATO C3 Agency  

73. Centre for Op Research and Analysis  

74. ARCENT (FWD)/ G6-JMN  

75. Whitney, Bradley and Brown  

76. Naval Operational Logistics Support Center  

77. JHU/APL  

78. USJFCOM/JUOO  

79. Lockheed Martin Center for Innovation  

80. Booz Allen Hamilton  

81. AFDDEC/WA  

82. MITRE  

83. BAE Systems Inc  

84. AFLMA  

85. Natick Soldier RDE Center  

86. HAF/A9  

87. USASOC Futures Center  

88. HQ ACC/A9A (US Air Force)  

89. US Army Research Laboratory  

90. JHU/APL  

91. US Coast Guard  

92. HQDA/OCAR/PAE  

93. Boeing Company  

94. Naval Air Systems Command, NAS Patuxent River, MD  
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95. NRL  

96. NSWCDD  

97. U,S, Coast Guard  

98. U.S. Government Accountability Office  

99. Alion Science and Technology contractor supporting USSOCOM (ATTN: SORR-J8-S)  

100. NFESC  

101. US Navy Manpower Analysis Center Millington TN  

102. General Dynamics - Information Technology  

103. Marine Information Resources Corporation  

104. Surface Warfare Development Group (USN)  

105. Hartley Consulting  

106. Marine Corps Combat Development Command  

107. US Army CGSC  

108. SAIC  

109. DHS S&T  

110. McKenna  

111. George Mason University  

112. Consultant  

113. Sphere Analytical Solutions  

114. PRIVATE  

115. AF Research Laboratory  

116. JHU/APL  

117. Military Academy SLOVAKIA  

118. Naval Air Systems Command  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

43. May we contact you for follow-up or clarification? 
Full 

Response 

1. amontes@spa.com  

2. jerry.diaz@hsi.dhs.gov  

3. royce.reiss@comcast.net  

4. theodore.j.bennett@navy.mil  

5. alex.vacca@ngc.com  

6. dave.story.ctr@mda.mil  

7. chuck.guthrie@mda.mil  

8. david.jeffcoat@eglin.af.mil  

9. david.berg@langley.af.mil  

10. mmetz@imcva.com  

11. nbent@groupw.com  

12. robert.anderson.ctr@eglin.af.mil  

13. newton.love@ngc.com  

14. dmcswain@systechnologies.com  

15. roy.rice@tbe.com  

16. patrick.walden@us.army.mil  

17. eric. helfers@baesystems.com  

18. edmund.bitinas@ngc.com  

19. tom.wegleitner@vistatsi.com  

20. george.luker@smdc-cs.army.mil  

21. michael.cochrane@jfcom.mil  

22. donald.olynick!@afspc.af.mil  

23. william.r.elliott@saic.com  

24. uwe.stutz@us.army.mil  
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25. todd.napier@us.army.mil  

26. smrobins@wisc.edu  

27. jmgreen@nps.edu  

28. jshaw@spa.com  

29. josil@cox.net  

30. atolk@odu.edu  

31. tynerd@stratcom.mil  

32. kevin.hankins@usmc.mil  

33. eric.tollefson@us.army.mil  

34. martin.moakler@us.army.mil  

35. mickey.a.sanzotta@saic.com  

36. osen@nosc.mil  

37. statz_bob@bah.com  

38. raphael.laufer.ctr@usmc.mil  

39. mike.mccurdy@pacom.mil  

40. david.mccormick@pentagon.af.mil  

41. thomas.timmerman@us.af.mil  

42. alan_truelove@hotmail.co  

43. tim.daly@med.navy.mil  

44. steven-mains@us.army.mil  

45. dlp@mitre.org  

46. dwayne.thomas.hill@us.army.mil  

47. scott.hamilton.1@us.af.mil  

48. kirk.a.michealson@lmco.com  

49. farmer_ryan@bah.com  

50. david.denhard@hickam.af.mil  

51. kloecker@eucom.mil  

52. puckettj@eucom.mil  

53. patrick.allen@generaldynamics.uk.com  

54. kaye.mckinzie@us.army.mil  

55. parksschaefer@att.com  

56. john.brau@us.army.mil  

57. John.Byrnes@wpafb.af.mil  

58. laurence.thayer@navy.mil  

59. steve.woffinden@gdc4s.com  
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60. robert.turner.ctr@osd.mil  

61. arobbert@rand.org  

62. anastasios.tsoutis.usmc.mil  

63. strukel_steven@bah.com  

64. rgc@jpl.nasa.gov  

65. charles.russell2@navy.mil  

66. schmidt_terry@bah.com  

67. richard.paulsen@kirtland.af.mil  

68. dave.doane@us.army.mil  

69. joseph.manzo@baesystems.cmo  

70. dlee@group-w-inc.com  

71. michelle.judson@pentagon.af.mil  

72. lafer@zianet.com  

73. funkt@omegatraining.com  

74. john.s.moore3@navy.mil  

75. uwe.dompke@nc3a.nato.int  

76. lee.w.dowd@us.army.mil  

77. Cameron.FWP2@forces.gc.ca  

78. simon.goerger@us.army.mil  

79. dbouchoux@wbbinc.com  

80. patrick.burson@navy.mil  

81. joseph.mcdonough@jhuapl.edu  

82. lori.evans@je.jfcom.mil  

83. paul.bross@lmco.com  

84. claytonr@mindspring.com  

85. paul.nemec@maxwell.af.mil  

86. mark.reid@mitre.org  

87. clif.banner@baesystems.com  

88. jennifer.walston@maxwell.af.mil  

89. dale.malabarba@us.army.mil  

90. Mark.Gallagher@pentagon.af.mil  

91. dean.rose@us.army.mil  

92. richard.freet@langley.af.mil  

93. jsmith@arl.army.mil  

94. louis.butler @jhuapl.edu  
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95. donald.e.bader@uscg.mil  

96. john.disebastian@pentagon.af.mil  

97. r.keith.mcclung@us.army.mil  

98. ann.campbell@ocar.army.pentagon.mil  

99. samuel.parry@boeing.com  

100. daniel.boscola@navy.mil  

101. robert.evans@nrl.navy.mil  

102. Robert.L.Taft@navy.mil  

103. Framar.L.Stenson@uscg.mil  

104. mahalekt@gao.gov  

105. david.holdsworth.ctr@socom.mil  

106. robert.hamber@navy.mil  

107. cynthia.womble@navy.mil  

108. mark.sinclair@gdit..com  

109. rnichols@mirc-us.com  

110. dave.gilbert@navy.mil  

111. DSHartley3@comcast.net  

112. douglas.hoffman@usmc.mil  

113. joseph.troy.morgan@us.army.mil  

114. fallp@saic.com  

115. Ervin.Kapos@dhs.gov  

116. mckenna116@cox.net  

117. rwoodama@gmu.edu  

118. Brian.Train@gmail.com  

119. darrall@stanfordalumni.org  

120. MARCOAWG@SBCGLOBAL.NET  

121. terry.christian@us.af.mil  

122. david.flanigan@jhuapl.edu  

123. zakm@aoslm.sk  

124. Susan.Laird@Navy.mil  
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  Survey Results -- Details 

 

MORS Membership Survey - 2008 

Respondents: 313 Status: Closed 

Launched Date: 12/17/2007 Closed Date: 01/28/2008 

43. May we contact you for follow-up or clarification? 
Full 

Response 

1. 703-399-7146  

2. 703 416-3083  

3. W: 703 699-1720  

4. 228-688-4148  

5. 719-721-0229  

6. 719-721-8011  

7. 850-883-2693  

8. 757-764-2680  

9. 7033188044  

10. 850-882-6700 x7518  

11. 858-244-7361  

12. 256-726-2038  

13. 979-458-2676  

14. 202-646-5994  

15. 703 968 1196  

16. 703-601-7479  

17. (719) 554-4218  

18. 757-836-6034  

19. 719-554-0986  

20. 703-333-5503  

21. 910-432-9901  

22. 505-216-1140  

23. 608.263.6862  

24. 858 716 1319  
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25. 703-399-7132  

26. +1.757.683.4500  

27. 402-294-9165  

28. 703-784-6004  

29. 831-656-7578  

30. (703)806-7860  

31. 703-676-0175  

32. 6195536846  

33. 703 902 5875  

34. (703) 697-5002  

35. (808) 477-7862  

36. 703-588-8877  

37. (702)653-4657  

38. 571 242 0153  

39. 760/434-6900  

40. 913.684.3035  

41. 402-232-2106  

42. 703.681.2749  

43. 757-225-2107  

44. 757-935-9501  

45. (937) 781-2821  

46. 808-449-0464  

47. DSN 314-430-7554  

48. 011-44-1424-798-390  

49. 913.684.9131  

50. 703-877-7000  

51. 757 203 7167  

52. 937-255-1416  

53. 480-777-1718  

54. 703-604-6358  

55. 703-413-1100 x5308  

56. 703-784-6048  

57. 9136806578  

58. I'd prefer to be contacted by email.  

59. (850) 452-8103  
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60. 703-902-5000  

61. DSN 263-1122  

62. 703-808-6618  

63. 703-588-2721  

64. 703-588-6924  

65. 575-522-1812  

66. 706-256-0519  

67. (202) 781-1685  

68. 1-613-541-5010 ext 2470  

69. DSN 318.430.5028  

70. 703 448 6081  

71. 757-443-5209  

72. 240-228-0572  

73. 757-203-2642  

74. 757-935-9504  

75. 719.721.7933  

76. 603 891-0601  

77. 334-416-4088  

78. 508 233-4940  

79. 703-588-6949  

80. (910) 432-2031  

81. 757-764-5795  

82. 505.678.1332  

83. 202-475-5571  

84. 703-601-3536  

85. 480-891-8926  

86. 301-342-8303  

87. 202-767-3337  

88. 540 653 1632  

89. 202-512-3652  

90. (813) 826-4459  

91. 805-982-1583  

92. 9018746200  

93. 757 483-2250 x210  

94. 443-286-8398  
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95. 757-615-7707  

96. 865-425-9752  

97. 703.432.8181  

98. (256) 864-8395  

99. 202-254-6137  

100. 7039932170  

101. 250-387-3986  

102. 859.327.3623  

103. 408-391-3874  

104. 937-255-4911  

105. 240-228-8129  

106. +421-960-423196  

107. 301-757-8778  
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